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Welcome

Gina McPherson, Vice
President

Oklahoma Workforce
Association

Welcome to the 2025 Oklahoma Works Alumni Celebration!

Good afternoon and welcome, honorees, family, friends, and distinguished guests. My
name is Gina McPherson the Vice President of the Oklahoma Workforce Association, and |
would like to welcome you to the 2025 Alumni Celebration.

Today, we gather to celebrate the determination and success of individuals who have
overcome challenges and are now contributing to the strength and vitality of Oklahoma’s
workforce. Additionally, we celebrate the businesses who open their doors to our clients
and alumni. Your commitment to hiring, mentoring and supporting individuals is more than
just a business decision- it is an investment in the future of Oklahoma’s workforce and
communities. This event is a testament to the power of partnerships.

Our alumni are living proof of what is possible when opportunity meets perseverance. Each
of you represents the spirit of Oklahoma Works: aligning resources, education, and job
opportunities to build a brighter future for our communities. Your achievements inspire us
and showcase the effectiveness of our workforce system. As we share stories, and
celebrate our honorees, let’s remember that the alumni, employers, and workforce
partners—are the foundation of a competitive and resilient economy. We are proud to
support you and grateful for the contributions you continue to make.

On behalf of the Oklahoma Workforce Association President Cody Cox, the Oklahoma
Workforce Directors, and Partners, thank you for joining us. Let’s make today a celebration

of success, community, and the promise of tomorrow.
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Master of Ceremonies

Michael Hixson

President
Oklahoma Association of Workforce
Development Boards

Michael W. Hixson SR graduated from the University of Central Oklahoma in 1993 with a
Bachelor of Science Degree in Industrial Safety. He also received an ROTC Army Reserve
commission in Quartermaster.

Michael is an External Affairs Manager with American Electric Power/ Public Service Company
of Oklahoma in which he has been employed with since 2000. He has been in his current
position since February 2014 and recently moved to the Lawton office in July 2024 covering a
new territory. He covers 31 communities in the Lawton district with his larger Cities being
Lawton, Duncan and Chickasha. In this position he manages, coordinates and facilitates
solutions to emerging strategic community and business development issues. Manage,
coordinate and support local economic development activities, including community
preparedness, strategic recruitment and business retention. Provide support to distribution
and transmission in outages and storms, serving as the primary community and public
emergency management contact in the region.

Hixson’s previous positions held at PSO are Safety Coordinator SR from 2000 -2010 (Tulsa),
Supervisor Supply Chain and Fleet Services from 2010 — 2014 (McAlester). Michael served 28
years in the Army Reserve. He retired at the rank of Lieutenant Colonel. His last position was
Chief of Staff, 95™ DIV, Ft Sill, OK. His retirement from the Army Reserve was 01 June 2021.

Michael serves on the Lawton-Fort Sill Chamber of Commerce Board, Lawton-Fort Sill
Economic Development Council Board, Duncan Chamber of Commerce Board, Treasure of the
Weatherford Area Economic Development Foundation and Vice Chairman of the South-Central
Oklahoma Workforce Development Board. Michael Hixson resides in Lawton, OK with his wife,
Leslea.




Opening Speaker
Trae Rahill

Chief Executive Officer
Oklahoma Employment Security
Commission

Trae Rahill was named Chief Executive Officer of OESC beginning November 2022. He joined
the agency in August 2022 as Chief of Staff and Chief Operating Officer, where he oversaw
day-to-day operations and implemented strategic modernization efforts. Prior to his time at
OESC, Rahill spent most of his career in operations leadership in the private sector, then joined
the state four years ago as Chief Strategy and Innovation Officer for the Oklahoma Health Care
Authority.

Trae is passionate about sustainable infrastructure and community service, which is evident
through his contributions as Board Chair of the Oklahoma Messages Project and past President
of the Oklahoma Medical Group Management Association.




2025 Presentation of Awards

Melinda Fruendt, Executive Director
Oklahoma Rehabilitation Services

Brent Haken, State Director,
Oklahoma Career Tech

Trae Rahill, Chief Executive Officer
Oklahoma Employment Security
Commission

As executive director of the Oklahoma Department of Rehabilitation Services for over four years, Melinda Fruendt leads
more than 1,000 state employees. She previously served as DRS chief of staff for DRS’ seven divisions with 25 statewide
programs focused on employment, education, independence and the determination of medical eligibility for disability
benefits. Her past positions include chief of staff, executive-level project coordinator for DRS and program manager of
the Oklahoma Rehabilitation Council, a DRS partner.

Melinda farms with her husband Paul in Guthrie where they have a cow-calf and stocker operation, as well as diversified
crops production.

Brent Haken was appointed as the ninth state director of the Oklahoma Department of Career and Technology
Education in January 2023. Prior to this role, he served assuperintendent of Morrison Public Schools, where he
led the district for four years. With a strong background in education and leadership, Haken has held multiple
positions within Morrison Public Schools, including agricultural education instructor, elementary assistant
principal, special education director, high school principal, and testing coordinator. Before stepping into

administration, he taught agricultural education in Wellston, Stillwater, and Morrison.
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Closing Speaker

Chuck Gray
Chair
Oklahoma Governor’s
Council for Workforce and
Economic Development

Electronics and Aerospace professional with forty+ years of business leadership in engineering management,
manufacturing, government contracting, profit center performance and business development. Chuck formed Enterprise
Solutions in Dec. 2022 as a business consulting and farm management firm. He also serves as Director of Customer
Solutions for AMG Engineering and Machining, Chairs Oklahoma’s GCWED and serves on the Executive Committee of the
National Association of Workforce Board Chairs.

Prior to his current venture, Chuck served in various leadership positions at Frontier Electronic Systems Corp for 29 years
to include more than 24 years as the company’s Vice President and Chief Operating Officer focused on business
excellence and employee development. As VP/COO, Chuck was directly responsible for earning 1ISO 9001/AS 9100
Quality certifications, technology enhancements, and process streamlining that resulted in FES becoming Oklahoma's
largest contributor to NASA’s Manned Space Flight Programs and expansion of its DoD business. FES earned four Boeing
Supplier of the Year awards, 5 Northrop Grumman World CClass Team awards and certification as a Lockheed Martin
Star Supplier. Chuck led FES’ Mentor-Protégé programs with Northrup. Chuck directly contributed to FES’ 2021
selection as NASA’s, Marshall Space Flight Center’s Subcontractor of the Year.

Prior to joining Frontier, Chuck represented Parker Hannifin Aerospace Group to DoD customers following retirement as
Colonel from the Air Force. Chuck’s Senior Air Force leadership positions included serving as Director of Commodities,
Oklahoma City Air Logistics Center responsible for 2,650 engineering, acquisition, and manufacturing professionals
managing 82,000 electronic, and pneumatic components valued at $5B. His integration of best commercial business
practices into traditional organizational management processes turned a Depot Maintenance Industrial Fund loss into a
profit in 12 months. Previously, Chuck served as the national small business advocate on the Aerospace Industry
Association Executive Committee member of NASA’s Minority Business Resource Advisory Council, The Missile Defense
Agency’s Technical Advisory Board for Supply Chain Excellence, SECDEF’s Space Systems Supplier Council and The Boeing
Company’s Supplier Advisory Council for Integrated defense systems. Chuck chaired The Board of Directors for
Congressman Doyle’s Manufacturing Technology Center in Pittsburg PA. He is a Six Sigma Green Belt & has completed
Boeing’s LEAN Leader training program.

Chuck earned a BS degree from the University of Washington and MS degree with distinction from the Air Force Institute
of Technology. He is a graduate of the Air War College and Armed Forces Staff College in residence.
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2025 Outstanding Alumni of the Year

Central
*Dayanarya Crenshaw and Desiree Dare

Green Country
Sydney Main and Corionna Lawrence*

South Central
*Jose Sergoviano and Levi Wilkinson

Western
Adrianna Hernandez and Gabrielle Garcia*®

Southern
*Jackie Murr and Coty Tweety

* Indicates Speaker




2025
Outstanding Alumni of the Year

Central Oklahoma
Workforce Development Area

Dayanarya Crenshaw

When | first applied to the program, | was a single mother working tirelessly to find stability
and direction in my life. | lived in a small one-bedroom apartment, didn’t have a car, and relied
on SNAP benefits to make ends meet. | often wondered if I'd ever find a stable career or if I'd
keep moving from one temporary job to another. But through all the uncertainty, one thing
remained clear: | wanted to build a better life for my son, one he could be proud of.

In the fall of 2024, | learned about the Dental Assistant Training Program at Dental Depot
Academy. During my visit, one of the instructors told me about the WIOA Title | Youth
Program, which could help cover the cost of training. | applied, submitted my documents, and
attended my enrollment appointment in August 2024. That’s when | met my Career Navigator,
Leeza Mullikin. Leeza became an incredible source of support and encouragement. She
checked in on me regularly, made sure | had the resources | needed, and reminded me to stay
focused on my goals. Thanks to her guidance and the opportunities made possible through the
WIOA Title | Youth Program, | successfully completed my Dental Assistant Training on March
28, 2025, and officially began my career in dental assisting.

Today, I’'m proud of how far I've come. Since March 2025, I've been working at Dental Depot,
earning $17 an hour. I’ve moved into a spacious two-bedroom apartment, bought my own car,
and no longer rely on public assistance. Most importantly, | can now provide my son with the
stability and future he deserves while pursuing a career | genuinely love.

None of this would have been possible without the WIOA Title | Youth Program and the
dedicated people behind it. From the bottom of my heart, thank you for helping me turn hope
into reality and empowering me to create a life | once only dreamed of.




2025
Outstanding Alumni of the Year

Central Oklahoma
Workforce Development Area

Desiree Dare

Desiree, a proud U.S. Navy veteran, came to the WIOA Title | Program as a Priority 1 Adult
participant ready to take the next step in her career. At the time, she was receiving SNAP
benefits and working part-time as a bookkeeper and tax preparer. Drawing on her strong
sense of discipline and service from her military background, Desiree was eager to find a full-
time career that would allow her to fully support herself and build long-term stability.

After meeting with her Career Navigator and completing a career assessment, Desiree
discovered that truck driving was a strong fit for her skills, interests, and goals. With that
guidance, she enrolled in Commercial Driver’s License (CDL) training through 160 Driving
Academy. True to her commitment and work ethic, Desiree excelled in her training,
completing the program nearly a full month ahead of schedule. In May 2025, she proudly
earned her Certificate of Completion and obtained her Class A CDL.

Not long after graduating, Desiree began her job search and was quickly offered a position
with Roehl Transport, officially starting her new career on June 20, 2025. In her new role, she
is fully utilizing the skills and credentials she worked so hard to achieve.

Desiree’s journey is a shining example of what’s possible when determination meets
opportunity. Her success reflects not only the mission of the WIOA Title | Program—to
empower individuals through training and employment—but also the resilience, focus, and
drive that define her as both a veteran and a professional. Desiree continues to inspire others
by showing that with hard work and perseverance, new beginnings are always within reach.




2025
Outstanding Alumni of the Year

Green Country
Workforce Development Area

Sydney Main

At 25 years old, Sydney was searching for direction and stability in her life and wanted more
than just a job, she wanted a career where she could make a difference.

Sydney was referred to WIOA Title | by her training provider, Dental Depot, where she began
her journey toward meaningful employment. Through the support of Oklahoma Works and
her Career Navigator, Michael Johanson, Sydney found the guidance, encouragement, and
structure she needed to achieve her goals.

The WIOA Title | youth program not only helped Sydney secure training and employment but
also gave her a renewed sense of confidence and direction. Sydney completed the program
and earned her Certificate of Completion as a Dental Hygienist. Once she started employment
with Dental Depot, Sydney experienced a remarkable transformation and gained a deep sense
of appreciation. She remains grateful for the continued support and encouragement she has
received from her career navigator Michael and the Oklahoma Works team.

Sydney’s journey is a powerful example of how WIOA Title | and the Oklahoma Works team
can help individuals find not only employment but also a lasting sense of purpose and
belonging.




2025
Outstanding Alumni of the Year

Green Country
Workforce Development Area

Corionna Lawrence

When Corionna moved to Oklahoma with her three children, she had a little more than
determination and hope. As a single mother seeking a better future, she wanted to build a
stable life for her family but lacked the support system and career foundation to make that
happen. After applying for TANF (Temporary Assistance for Needy Families), Corionna met
with Katie Quillin and Fran Colombin, who became key figures in helping her chart a path
forward. During their meetings, Corionna shared her dream of becoming a Licensed Practical
Nurse (LPN) or Registered Nurse (RN) with a goal that would not only provide financial stability
but also allow her to give back to others.

Through TANF’s support, Corionna was able to apply for and move into low-income housing,
giving her and her children a safe and secure home. Katie and Fran then referred her to
Oklahoma Works, where she was referred to the MPower Program at OSUIT, a TANF
partnership that works closely with WIOA Title | to help individuals pursue education and
training opportunities. The partnership between OSUIT MPower and WIOA Title | provided
Corionna with personalized guidance and hands-on experience. Corionna enrolled in a Work
Experience (WEX) through the WIOA Title 1 adult program and had the opportunity to work
with Dr. Melody Evans at Utica Park. She gained valuable real-world skills that opened doors
to a permanent position as an LPN with ECO Family Health Center.

Today, Corionna no longer relies on public assistance. She has purchased a new vehicle,
secured stable employment, and can now provide her children with new opportunities and
activities they never had before. She is thankful for programs like OSUIT MPower/TANF,
OKDHS, WIOA, and Oklahoma Works for giving her the opportunity to go back to school and
retrain. Corionna’s story is a powerful reminder that with determination, guidance, and
community support, dreams can turn into lasting success.




2025
Outstanding Alumni of the Year

South Central Oklahoma
Workforce Development Area

Levi Wilkinson

When Levi Wilkinson first came to the WIOA program, he was facing several challenges. He
had recently been released from incarceration, was receiving food assistance, and was
preparing to become a new parent. Despite the obstacles before him, Levi was determined to
turn his life around and build a stable career that would allow him to provide for his family.
Levi met with his WIOA Case Manager, and together they explored career paths that would
align with his goals and background. After some discussion, Levi decided to pursue Commercial
Driver’s License (CDL) training at CBM Driving Academy. From the beginning, Levi excelled in
his training and showed great determination.

However, partway through his program, Levi faced a major setback — an unexpected medical
emergency that required surgery. Many might have given up at that point, but not Levi. His
resilience shined through as he recovered and returned to complete his CDL training,
successfully graduating in June 2025. Throughout his journey, his Case Manager and the WIOA
program provided support to help him stay on track. Levi received utility and trash payment
assistance, as well as transportation support in the form of gas cards to ensure he could attend
his classes and complete his training.

Once he earned his CDL, Levi began the search for employment. His Case Manager informed
him about a work experience opportunity with Empire Sanitation, where he could gain hands
on experience and prepare for a full-time truck driving career. Levi eagerly accepted and
quickly impressed his supervisor with his work ethic, dedication, and positive attitude.

Levi is now set to be hired full-time at Empire Sanitation, continuing his journey toward
independence and long-term success. His ultimate dream is to become an owner-operator,
running his own trucking business one day.

Levi’s story is a true example of perseverance, commitment, and the power of support
through the WIOA program. His determination to create a better future for himself and his
family serves as an inspiration to others who may be starting their own path toward success.




2025
Outstanding Alumni of the Year

South Central Oklahoma
Workforce Development Area

Jose Segoviano

When Jose Segoviano first came to the workforce center, he arrived with a dream—to create a
better life for himself and his children. At the time, Jose was receiving unemployment and SNAP
benefits while navigating life as a newly single father. Balancing childcare and the uncertainty of his
next steps was challenging, but Jose was determined to find a stable career that would allow him to
provide for his family.

Jose, a newly permanent resident to united states, was referred to the WIOA program to explore
potential training and employment opportunities. After meeting with his Case Manager, they
discussed different career paths and identified Commercial Driver’s License (CDL) training as a strong
fit. Jose was drawn to truck driving because it offered reliable local opportunities that would allow
him to stay close to home and his children.

Together, Jose and his Case Manager created a plan for success. He enrolled in CDL training at
American Truck Training, where he dedicated himself fully to completing the program. In July 2024,
Jose proudly graduated and earned his CDL license. He expressed deep gratitude for the
opportunity, knowing this achievement would open doors for his future.

Although finding employment was initially challenging, Jose remained persistent. His
determination paid off when he was hired as a Driver with L.A. Jacobson, where he has now been
employed for over a year.

Today, Jose is thriving in his role and finds fulfillment in being able to provide for his family while
being home each night to care for his children. He continues to express appreciation for the WIOA
program and the support that helped him build a stable and rewarding career.

Jose’s story is a powerful example of perseverance, hope, and the impact of opportunity.
Through hard work and support, he turned a difficult chapter into a lasting success.




2025
Outstanding Alumni of the Year

Western Oklahoma
Workforce Development Area

Adriana Hernandez

Adriana Hernandez joined the WIOA program following the loss of her previous employment
and approached her next steps with a positive and open attitude. She and her Career
Navigator (CN) mutually agreed that, while exploring her employment options, Adriana could
participate in a Work Experience (WEX) opportunity at the local American Job Center to
support herself and her newborn son. During her WEX, Adriana served as an Administrative
Assistant and received consistently excellent performance reviews from her supervisor.

Recognizing her potential, her CN discussed upcoming employment opportunities with her.
Consequently, Adriana enthusiastically applied for the Career Navigator position with Dynamic
Workforce Solutions at the American Job Center where she was completing her WEX. Ms.
Hernandez commenced her role as a Career Navigator with Dynamic Workforce Solutions

on July 1, 2025. She approached her new responsibilities with enthusiasm and a strong
willingness to learn. Throughout her tenure, she has consistently expanded her knowledge and
skills, becoming a valuable member of the Western Oklahoma team. Adriana actively seeks
opportunities for professional development by engaging in questions and embracing new
challenges. Her readiness to assist colleagues when needed has been highly appreciated by
the team. Veteran team members look forward to her continued growth and contributions in
her new career.

Western Oklahoma Workforce Development Board would like to congratulate
Adriana on her accomplishments!




2025
Outstanding Alumni of the Year

Western Oklahoma
Workforce Development Area

Gabrielle Garcia

Gabrielle Garcia sought support through the Title | program to help translate her career
aspirations into reality. At 19 years old, she was employed as a Certified Nursing Assistant and
aspired to become a Licensed Practical Nurse (LPN); however, financial constraints and full-
time work commitments presented challenges to pursuing further education. Western
Technical Center at Burns Flat referred her to Title | for assistance. Upon enrollment, Gabrielle
embarked on a comprehensive journey toward her professional goals. She engaged in multiple
career exploration activities and enrolled full-time in LPN training at her nearest technical
college.

Throughout this period, she balanced her employment responsibilities while advancing her
education. On December 10, 2024, Gabrielle graduated from her LPN training program,
completing a total of 1,463 hours of coursework and clinical practice, all while maintaining
excellent academic standing. She continued her studies after graduation to ensure she met
licensure requirements. On December 19, 2024, Gabrielle successfully obtained her LPN
license. She is now employed at two hospitals in her area, demonstrating her commitment to
her profession and her ongoing success as a Licensed Practical Nurse. Western Oklahoma
Workforce Development Board would like to formally commend Gabrielle for her
accomplishments!




Southern Oklahoma
Workforce Development Area

Jackie Murr

Career Navigator first met Jackie Murr in April of 2024. Jackie came into the Oklahoma Works
office looking for a job with the OESC staff. Jackie was referred to Dynamic Workforce Solutions
by OESC for training assistance. When Jackie and I met in the office Jackie stated to me that he
was having a very hard time trying to find a job, he had felony charges on him and he was
attending drug court due to charges he had. This man was the most down and out of probable
anyone | had seen in my office. 1 knew | had to help him in any way | could. My first referral to
Jackie was to the Department of Human Services in Durant for SNAP benefits. Jackie was not
employed, and | wanted to make sure he had food to eat. He at this time was homeless
physically sleeping on couches of friends or family members. | will never forget the look on his
face in my office trying to get him the assistance he needed.

Jackie followed my direction with the referral and while waiting on his application for assistance
with training to be approved we had several conversations about the program. Jackie was
worried that he would not be able to become employed even with his CDL license. | let Jackie
know that with gained experience driving for a lo9al company he would be able to move up and
if he didn't have any give up in, him | didn't either. | | would support him through the
continuation of his drug court, training course, and search for employment.

Jackie was enrolled on April 15,2024 with Dynamic Workforce Solutions in Durant, Oklahoma.
His CDL Occupational Skills Training with Oklahoma Truck Driving Academy in Mead, Oklahoma
started on May 13, 2024. Career Navigator (Debra St. Clair) made sure with Amy LaPlante that
Jackie was ontime for training and prepared. He was every day. Jackie did not miss a day of
training while he was with Oklahoma Truck Driving Academy. Jackie and | joked about him being
"Front Row Joe" every day. He was consistent with his training; he learned everything he could
and gave his training 100%. OnJune 7, 2024, Jackie obtained his Certificate of Completion. On
June 14, 2024, Jackie obtained his CDL Licensure. Jackie came into the Oklahoma Works office
with the biggest smile on his face to see Career Navigator. From that day on Career Navigator and
Jackie worked together diligently to make sure Jackie would find employment with a job that
would work with him on his drug court days so he could successfully complete in October 2025.
Jackie was employed with Eversole Trucking in Durant Oklahoma to gain experience and then
moved to Hoffman Sanitation. Jackie has shown professionalism and strength with Career
Navigator in every situation.



2025
Outstanding Alumni of the Year

Southern Oklahoma
Workforce Development Area

Coty Tweety

In March 2024, Coty Tweety walked into the Durant Oklahoma Works office with a clear goal: to obtain
his CDL license and build a better future for his family. Coty met with Career Navigator Debra St. Clair
and shared his situation. At the time, Coty was facing significant financial struggles—he could not keep
his phone turned on, had trouble paying bills, and was supporting two very young children, one of them
an infant. These challenges were putting a strain on his marriage, and Coty was desperate for a
solution. Despite being under 21 years old, Coty was determined to pursue CDL training because he
believed it would provide the income, he needed to support his family. Debra explained the restrictions
on interstate driving for individuals under 21 and discussed alternative training options, but Coty’s
resolve never wavered. He knew that earning his CDL was the key to stability and independence.

Coty enrolled at Arbuckle Truck Driving School in Ardmore, Oklahoma, starting classes on June 17,
2024. Balancing training with his job at Oklahoma Steel and Wire in Madill, Coty attended weekend
classes because he could not afford to take four weeks off for full-time training. His determination was
evident from the start—just two weeks into the program, Coty began asking if he could test early for
his CDL license. His persistence impressed both Debra and the school staff. In fact, the main office at
Arbuckle Truck Driving School reported that Coty was outperforming many older students and
demonstrating exceptional skill and commitment.

Coty’s hard work paid off. He completed the program early, graduated as the top student in his class,
and passed his CDL exam on the first attempt on July 29, 2024. This achievement marked a turning
point in his life. Coty quickly secured employment with Wilkins Landscape, driving local routes until he
turned 21. Once eligible for interstate driving, Coty joined STAR 32 Trucking as a full-time driver. Today,
he enjoys financial stability, keeps his phone on, pays his bills, and has even purchased a new car for his
wife to ensure his family’s safety.

Coty’s story is a powerful example of determination, resilience, and the impact of workforce
development programs. From struggling to make ends meet to becoming a top graduate and successful
truck driver, Coty has transformed his life and is now planning for an even brighter future—his ultimate

goal is to become an owner-operator.
-




2025
Business Leaders of the Year

Central
*Oklahoma County Diversion Hub

Green Country
*Wes Stewart, HUB Engineers

South Central
Les Keck, Empire Sanitation

Southern
Sham, Crew, Sham Crews Logging

Western
Russ Choate, Choate Qilfield Services

*Indicates Speaker



2025
Business Leader of the Year

Central Oklahoma
Workforce Development Area

Oklahoma County
Diversion Hub

The Oklahoma County Diversion Hub is driven by a powerful mission — to connect justice-involved individuals
with life-stabilizing resources and services that help them become safe, self-sufficient, and stable members of
the community. Through this mission, Diversion Hub reduces repeated contact with the justice system and
builds stronger, more resilient futures for Oklahomans. Beyond serving hundreds of clients across Oklahoma
County, Diversion Hub has deepened its impact by partnering with Oklahoma Works/ the Central Oklahoma
Workforce Innovation Board (COWIB) to provide employment opportunities for its clients.

In the last year, Diversion Hub utilized the WIOA Title | Work Experience (WEX) Program to employ five youth
participants, helping them develop the soft skills necessary to succeed in the workplace. The organization
provided hands-on training, assisted participants in completing required program courses, offered bus passes
for reliable transportation, and worked closely with everyone to reinforce essential workplace standards such
as punctuality, attendance, and professional communication. Diversion Hub’s commitment to accountability
and partnership is exceptional. Thanks to their dedication, all five WEX participants successfully completed
their work experience assignments.

One story highlights the organization’s compassion and commitment to its clients’ growth. After one WEX
participant completed her assigned hours, Diversion Hub recognized that she wasn’t quite ready for full-time
employment due to transportation challenges and developing skill sets. Rather than end her progress,
Diversion Hub chose to continue her internship at their own expense, ensuring she could keep learning and
building confidence over the summer. Their generosity allowed her to continue gaining valuable experience
and work-readiness skills. Taking their commitment a step further, Diversion Hub went on to hire two former
WEX participants through the On-the-Job Training (OJT) Program. One now serves as a Justice Navigator,
helping others access the same resources that once supported him. The other joined the organization as an
Operations Coordinator and has since completed training and transitioned into permanent, full-time
employment.

Oklahoma County Diversion Hub exemplifies what it means to invest in people and community. Their
dedication to training, mentoring, and uplifting others not only changes individual lives but strengthens the
workforce and the broader community. We are deeply grateful for their continued partnership and the
difference they make every day.



| 2025
. Business Leader of the Year

Green Country
Workforce Development Area

Wes Stewart,

HUB Engineers

Wes Stewart has played a pivotal role in strengthening the local workforce through his
leadership at Holloway, Updike & Bellen, Inc. (HUB Engineers). Known for its full spectrum of
engineering services including surveying, transportation design, stormwater solutions, and
construction, HUB has become a trusted name across Oklahoma. Under Wes's guidance,
HUB’s impact goes beyond infrastructure.

Recognizing the need for skilled labor and career development, Wes championed WOIA Title |
Work Experience and On-The-Job Training (OJT) Programs to provide hands-on opportunities
for individuals entering or re-entering the workforce. These programs have helped participants
gain real-world experience on active projects, from culvert replacements to treatment
facilities, while working alongside seasoned engineers and technicians.

Wes’s commitment to workforce development has led to successful transitions into full-time
employment with HUB for participants. His approach not only supports individual growth but
also strengthens HUB’s internal culture of mentorship and continuous learning.

Thanks to HUB’s qualified staff and rigorous design process, they consistently deliver high
quality results, earning repeat business and long-term client trust. Wes sees this as a
responsibility to treat every project with the utmost attention to detail and performance.
Through these efforts, Wes Stewart and HUB Engineers are not just shaping infrastructure,
they are shaping futures.




2025
Business Leader of the Year

South Central Oklahoma
Workforce Development Area

Empire Sanitation

In the heart of Empire, Oklahoma, under the ownership of Les Keck one company is proving that
success isn’t just about growth it’s about giving others a chance to grow with you. Empire Sanitation,
a local leader in waste management and community services, has become a shining example of how
business and workforce development programs can come together to create lasting change.

Recognizing the need to invest in the next generation of workers, Empire Sanitation partnered with
Dynamic Workforce Solutions and the Workforce Innovation and Opportunity Act (WIOA) to open
doors for individuals seeking a fresh start. Through this partnership, the company welcomed
participants from all walks of life many fresh out of CDL training programs, each with unique
backgrounds, challenges, and ambitions. Rather than viewing this initiative as just another
employment program, Empire Sanitation embraced it as an opportunity to make a real difference.
The company took time out of its demanding schedule to mentor, train, and guide new drivers,
providing them with real-world experience and the support they needed to succeed. Supervisors
worked closely with each participant, offering hands-on instruction, professional development, and
the kind of encouragement that builds both confidence and competence.

What makes Empire Sanitation’s involvement truly remarkable is their long-term commitment. This
wasn’t just a short-term experiment it was an investment in people. Many of the WIOA participants
who entered the program as trainees have since become full-time members of the Empire
Sanitation team, earning the company’s respect and trust through their dependability, hard work,
and dedication to excellence. Through this partnership, Empire Sanitation has not only filled critical
workforce needs but has also strengthened the community, providing individuals with meaningful
employment and a sense of purpose. Their willingness to take a chance on individuals who simply
needed an opportunity has created a ripple effect transforming lives, families, and the local
workforce. Empire Sanitation’s story is one of leadership, compassion, and community impact. By
choosing to invest in people rather than just positions, the company has shown what’s possible
when businesses and workforce development programs work hand in hand. Their success stands as
a testament to the power of opportunity and a reminder that when you build people, you build
stronger companies and stronger communities.
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Southern Oklahoma
Workforce Development Area

Sham Crews
Shams Crews Logging

Sham Crews Logging, owned and operated by Sham Crews, has demonstrated a powerful
commitment to supporting local talent and strengthening the Southern Oklahoma workforce. A
shining example of this is their recent hiring of Ocie Walker, who faced unexpected hardship after
being laid off from Teal Jones in Antlers on October 31.

Despite the setback, Ocie took swift action to rebuild his career. He enrolled in services with
us on November 12 and began training at Arbuckle Truck Driving School on November

25. Through hard work and determination, he completed the program ahead of schedule on
December 19, earning the title of “TOP DOG” in his class.

The very next day, Sham Crews Logging welcomed Ocie onto their team. This immediate
opportunity not only provided him with meaningful employment, earning 23% of his loads—but
also restored his confidence and sense of purpose. Ocie continues to express deep gratitude,
saying: “l appreciate you a lot more; this was a blessing for me.”

Beyond individual success stories, Sham Crews Logging plays a vital role in the Southern
Oklahoma regional economy. The logging industry contributes millions of dollars annually and
supports hundreds of jobs across the region. Companies like Sham Crews Logging help keep
rural communities strong by offering skilled, hands-on work that builds careers and supports
families. Their investment in local workers helps make America skilled again—one job, one
opportunity at a time.

In recognition of their leadership and impact, Sham Crews Logging and Ocie Walker were recently
nominated and selected as one of APM’s job seekers and business customer success stories.
They were proudly featured in the worldwide informational video, “People Like Me,” which
highlights not only Sham’s personal dedication but also the broader influence of his company in
transforming lives and strengthening the workforce system.

This recognition was made possible through the collaborative efforts of APM, Dynamic
Workforce Solutions, and the Southern Oklahoma Workforce Board Area, who continue to
support businesses and individuals in building a stronger, more skilled workforce across the
region.

Sham Crews Logging stands as a model employer—one that recognizes potential,

rewards perseverance, and uplifts the community through action.
'
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Western Oklahoma
Workforce Development Area

Choate Oilfield Services

The Western Oklahoma Workforce Development Board is pleased to commend Russ Choate
with Choate QOilfield Services with the Business of the Year Award. Choate Qilfield Services has
demonstrated a strong commitment to workforce development by actively engaging in our
hiring initiatives for CDL program participants and offering numerous work-based learning
opportunities.

To date, Choate has coordinated nine work experience placements through our program and
has directly employed over 20 of our CDL graduates upon completion of their training.

For instance, in July of last year, Choate hosted two work experience participants who
subsequently enrolled in CDL training. Following their successful completion, they were
offered full-time employment with the company.

Choate Qilfield Services is dedicated to fostering a diverse and inclusive workforce and has
expressed a commitment to providing opportunities to candidates from varied backgrounds,
including those with justice-involved histories. The company has also submitted multiple
letters of intent to hire program participants, most of whom have been ultimately employed.
Western Oklahoma Workforce Development Board would like to formally recognize and thank
Choate Oilfield for their enthusiastic participation and belief in our program and participants!
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Creating Oklahoma’s Workforce Advantage
Governor’s Council for Workforce

and Economic Development

The Governor’s Council for Workforce and Economic Development
Oklahoma brings together leaders from business, government, education,
and non-profit sectors to jointly develop ways to coordinate workforce
development with economic development. The Governor’s Council for
Workforce and Economic Development works to develop creative
solutions that expand and improve Oklahoma’s workforce, providing
better jobs for workers and a skilled workforce for business and industry.




Oklahoma Association
of
Workforce Development Boards

The Oklahoma Association of Workforce Development Boards (OAWDB) is a non-profit
organization representing the five Workforce Development Boards, over 30 American
Job Centers and other workforce development partners in Oklahoma. Our members
include business, local non-profits, government, educational institutions and communi-
ty-based organizations involved in training, education, economic development and em-
ployment. Oklahoma’s Workforce Development Boards are private sector-led boards
focused on strategic solutions to workforce issues in their regions. OAWDB'’s mission is
to promote, enhance and serve the interests of local workforce development partner-
ships in Oklahoma.

At the state and federal levels, OAWDB represents the voice of the local system to en-
sure that policy and administrative decisions are made with the full understanding of the
implications of implementation. On the local level, we work to support and im-prove
regional and community system building through the provision of a broad spec-trum of
policy comments and guidance, board-to-board technical assistance and access to a peer
network of practitioners around the state.

Promoting the interests of the local workforce development delivery system is OAWDB'’s
top priority. Advocacy is conducted with the Governor’s Council for Work-force and
Economic Development (GCWED), state and federal workforce development oversight
agencies and those who administer various workforce development, economic
development or job training initiatives. OAWDB provides information about work-force
development policy as requested, by state and federal legislators and their staff, or
remarks according to OAWDB's strategic position.

OAWDB acquires, interprets and distributes to the membership the most up-to-date in-
formation on workforce development, economic development, education, business
trends, welfare reform and related initiatives. By keeping the system informed, mem-
bers are prepared to play an important role in the local design of the various workforce
development strategies.



Oklahoma’s Workforce Development Boards

Today, employers and job seekers are plagued by a skills mismatch. Communities that can create
an effective, on-going talent pipeline that ensures there are workers with the right skills to meet the
ever changing needs of businesses can grow and remain competitive. For Oklahoma to have a truly
world class workforce/talent development system, the Governor, along with State Agency
Workforce Partners, realized that all involved must go beyond being a "collection of hard working,
effective individual agencies" and become an "efficient, effective system providing seamless and
comprehensive services". To create this system, the decision was introduced to use the established
and proven network of Workforce Development Boards to look at the system holistically and be the
convener.

The boards, being business driven, recognized that a systems approach for Oklahoma creates not
only a more effective service delivery approach for Oklahoma citizens and business, but a true
competitive advantage for Oklahoma's economic development efforts; thus meeting their strategic
vision that "Oklahoma's workforce development system increases profitability for businesses and
increase income for all Oklahomans".
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The Oklahoma Workforce Association (OWA) is a non-profit organization representing the five
Workforce Development Areas in Oklahoma. Our members include Workforce Development Board
staff, fiscal agents, service providers, and front line staff who are engaged in the development and
delivery of the state’s workforce system. OWA’s membership is currently expanding to include
workforce professionals from Workforce System Partners, at the present time including the Oklahoma
Employment Security Commission (OESC), the Department of Human Services (DHS), Higher Education,
Adult Basic Education, Department of Career and Technology Education, and the Department of
Rehabilitation Services (DRS), and Work Ready Oklahoma.

Oklahoma Workforce Association

OWA promotes economic and social improvements in the state through the provisions of high quality
employment and training services in close cooperation with appropriate federal, state and local
authorities.

OWA also supports the collective interests of the Association’s members in employment and training
matters affecting the professional lives of employment and training personnel by acting as a focal point
for receiving or obtaining employment and training information, deliberating issues arising from such
information and for deciding upon appropriate courses of action according to the desires of the
Association membership.

Functions of OWA are:

e Toprovide a forum through which to achieve a regular and effective exchange of ideas, information
and experiences between the staffs of the designated Workforce Development Areas and Regional
Workforce Partners.

e To encourage a spirit of cooperation and develop the practice of professionalism on the part of
employment and training staff members through meetings, workshops, self-evaluation and such
other organizational activities as may contribute to the improvement of Workforce Development
Areas.

e To formalize viewpoints and comments on existing and proposed employment and training
programs, plans and policies and when requested, or as decided by the Association membership,
advise or recommend changes as are pertinent and meaningful, in terms of improved delivery of
employment and training services, to appropriate authorities.

e To maintain cognizance of significant employment and training program developments including
but not limited to, such categories as training programs; operating methods and techniques; new
legislation; federal and state rules and regulations; program changes; opportunities for
coordination linkage, and mutual support among employment and training agencies; program
effectiveness; employment and training staff salary scales; trends in the employment and training
needs of the state and local areas; and such other matters as may be determined by the Executive
Committee—all for the purpose of determining appropriate action by the Association in the interest
of improved delivery of employment and training services.

OWA is dedicated to Workforce Excellence in Oklahoma
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2025 Oklahoma Works Alumni Celebration Committee

Committee Chair
Gina McPherson, Oklahoma State Regents for Higher Education

Committee Members

Sissell Brown Central Oklahoma Workforce Development Area
Kim Chapman Career Tech

Stephanie Roe Oklahoma Department of Rehabilitation Services
Jennifer Bielli Oklahoma Department of Human Services

Trini Rodriquez Central Oklahoma Development Area

Trina Southerd South Central Workforce Development Area
Karen Davidson Southern Workforce Development Area

Kerry Manning Southern Workforce Development Area

Cody Cox Oklahoma Employment Security Commission
Jessica Hurley Work Ready Oklahoma
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would like to thank the following
workforce partners

American Job Center Network
Governor’s Council for Workforce and Economic Development
Oklahoma Association of Workforce Development Boards
Oklahoma Department of Career and Technology Education
Oklahoma Department of Commerce
Oklahoma Department of Corrections
Oklahoma Department of Health
Oklahoma Human Services
Oklahoma Department of Mental Health and Substance Abuse Services
Oklahoma Department of Rehabilitation Services
Oklahoma Department of Veterans Administration
Oklahoma Employment Security Commission
Oklahoma Health Care Authority
Oklahoma State Department of Education
Oklahoma State Regents for Higher Education
Oklahoma Tribal Workforce Employment & Training Advisory Council
Oklahoma Workforce Association
Oklahoma Workforce Development Boards
Job Corps
Work Ready Oklahoma
Senior Community Service Employment Program



Thank you for attending the
2025 Oklahoma Works Alumni Celebration!

Alumni Celebration Sponsors

Oklahoma Association of

Workforce Development Boards

Oklahoma Workforce Association
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The
State of Oklahoma

Pledge of Allegiance
I salute the flag of the State of Oklahoma.

Its symbols of peace unite all people.

OKLAHOMA

WIOA Programs are Equal Opportunity Employers/Programs
Auxiliary Aids and Services are Available upon Request to Individuals with Disabilities




	Welcome
	Master of Ceremonies
	Opening Speaker
	Presentation of Awards
	2025 Business Leaders of the Year
	Closing Speaker
	President
	Oklahoma Association of Workforce Development Boards

	Opening Speaker
	Chief Executive Officer

	2025 Presentation of Awards
	Melinda Fruendt, Executive Director Oklahoma Rehabilitation Services
	Brent Haken, State Director,
	Oklahoma Career Tech
	Trae Rahill, Chief Executive Officer
	Oklahoma Employment Security
	Commission
	Closing Speaker
	Chuck Gray
	Chair
	Oklahoma Governor’s Council for Workforce and Economic Development


	2025 Outstanding Alumni of the Year
	Central
	Green Country
	South Central
	Western
	Southern

	2025
	2025
	Desiree Dare
	2025
	Sydney Main
	2025
	Corionna Lawrence
	2025
	Levi Wilkinson
	2025
	Jose Segoviano
	2025
	Adriana Hernandez
	2025
	Gabrielle Garcia
	Jackie Murr
	2025
	Coty Tweety
	2025
	Sham, Crew, Sham Crews Logging

	2025
	2025
	2025
	2025
	Shams Crews Logging

	2025
	Oklahoma’s Workforce Development Boards
	Oklahoma Workforce Association
	Committee Members
	Thank you for attending the
	Pledge of Allegiance

