\J

‘0

#€. OKLAHOMA

|

‘ Teachers’ Retirement System

Mandate Description:
Calendar Year:
Mandate Size:

Timing:

Benchmark:

Structure:

Investment Consultant:

Instructions to Bidders:

INVITATION TO BID NOTICE

Multi-Asset Credit Manager(s)

2025-2026

3% of total plan assets plus potential unfunded private credit allocation
This search will remain open until the mandate has been fulfilled

50% ICE BoAML US High Yield / 50% Morningstar LSTA US Leveraged Loan
Index, although subject to change dependent on manager selected

Separately managed account, limited partnership, open-end vehicle
Aon

To be considered for this search, your firm’s consultant relations
professional should ensure that all information related to your firm
information and returns are available in eVestment database. Please refer
to TRSOK and the Mandate Description shown above. Initial screenings
conducted by the investment consultant will determine the products
meriting further initial review to be performed by the investment consultant
and TRSOK investment professionals. After the investment consultant and
TRSOK concur on finalist firms, you may be required to provide
additional information. You may send responses to: TRSOKSearch@aon.com

The multi-asset credit portfolio can include public and private debt
instruments, but the expectation is that it will be comprised primarily of liquid
securities. The unfunded private credit allocation may be invested in bank
loans or securities with a similar risk / return profile to our private credit
mandates. The unfunded private credit portion of this allocation is expected
to be drawn down completely over the subsequent 3 years. The 3% multi-
asset credit allocation will remain as part of our long-term strategic asset
allocation.

For other instructions and any applicable qualifying minimum criteria, see
the TRS Investment Policy Statement, V. Investment Guidelines and
Constraints, G. Fixed Income, c. Multi-Asset Credit

See https://oklahoma.gov/trs/investments/reports-and-resources for
current IPS.



