RyaN WALTERS b
STATE SUPERINTENDENT of PUBLIC INS1

[RUCT
OKLAHOMA STATE DEPARTMENT of EL ?JCATION_
MEMORANDUM
TO: The Oklahoma State Department of Education
FROM: Stacy Eden
DATE: January 22, 2025
SUBJECT: Lindsey Nicole Henry Scholarship
The Beacon School request approval to participate in the Lindsey Nic:ﬁ[lle Henry Schol
Students with Disabilities program. They are accredited through| Cognjia and recogniz
Oklahoma Private School Accreditation Commission charged by the Oklahoma State D¢
of Education with overseeing educational quality of accredited pripate s¢hools in the stae.

The Beacon School provides comprehensive support for
Progress Plans and Behavior Progress Plans, particularly for
504 Plans. The school conducts in-house assessments for all s
and determine necessary accommodations. Based on the
facilitates services by inviting privately paid professionals,

speech therapists, to provide specialized support within the s chool environment.
Included is compliance documentation that meets certain criteria m the application.
» Criteria 1: Fiscal Soundness — Employee Handbook
* Criteria 2: Non-Discrimination ~ Student/Parent Handbook
» Criteria 3: Teacher Requirements - Employee Handbook :
¢ Criteria 4: Accreditation — Cognia letter :
SE
2500 NORTH LINCOLN BOULEVARD, OKLAHOMA CITY, O?K 73105-4599
PHONE: (405) 521-4885 * SDE.OK.GOV * RYAN.WALTERS @SDE.OK.GOV
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1. The Beacon School demonstrates fiscal soundness||

Employee Handbook.

riteria

Dear Beacon School Employee,

Welcome to The Beacon School!

We are so excited to have you on our innovative and creg
onto our team because we believe you will contribute to
achieve our goals and share the same commitment to the
had since the inception of the school in 2019.

The Beacon School is committed to providing qualif
opportunities for our students and unparalleled customer
aspects of our business. '

This employee handbook contains information on the poli
need to follow as part of The Beacon School team. The s
is dependent upon how weli we operate as a unified tean
respect of our school’s families every day to prove ourse
loyalty. We must also treat each other with love, kindness

L
.i
I

We believe that our greatest assets are creative, producti
make suggestions and think “outside the box”. Every
decisions that align with our values to help lead us to the
Our primary goa! at The Beacon School is to approach g
mission and vision statements of meeting individual chil
environment that celebrates and honors each child as a
positively impact the world.

This handbook will be a valuable reference throughout eac
Beacon School. The policies contained herein are in
management and fair treatment of all employees. From
have questions that are not answered by this handbot
discuss them with the Chief Executive Director of Schoo
strive to positively develop our team and recognize the cor
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2. The Beacon School complies with the antidiscrimination

2000d. Proof of compliance comes from The Beacon Stud
i1.

Admission Information

Beacon does not discriminate based on gender, race,
origin. All students are selected for admission into Beac
and suitable fit for a specific child’s needs and for the sche
determined at the sole discretion of the Executive Director

The Beacon School admits students from families who

agree to abide by its policies outlined in this Handbook.é

required to apply to Beacon by submitting an applicatic

in-person interview with the parent(s) and child{ren) seekil

These interviews will be scheduled, arranged and conduct
After an application and interview are reviewed and accep
will be required to follow the procedures outlined in the se
“Enrollment” in order to complete the enroliment process.
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Criteria 3] Teacher Requirement

3. The Beacon School employs and contracts with teachefs who hdld baccaia&;lreate or
higher degrees, or have at least three (3) years of te;achin experience i public
instruction in subjects taught. Proof of compliance comes f om the Employee Handbook
Page 12. ‘

Professional Qualifications :
Instructional Staff shall have a minimum of a Bachelor ofﬁrts or a Bachelor of Science
Degree from a recognized college or university. The requﬁ'=menl may be waived by the
Board in the case of part-time teachers, Specials teachers, or those working ion their
degree while teaching. 5

Instructional Staff shall have had (or are willing to pursue) dontinuing education courses
specifically pertaining to creative Christian education. '
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Criteé'a 4: Accreditation

October 31, 2024

The Beacon School
2700 S Boulevard
Edmond, Oklahoma 73013

Dear Administrator;

the North Central Assodiation
Northwest:Accreditation
ools Council on Accreditation

Bs provide your institutioh with a

Congratulations! The Beacon School has been awarded accreditation b
Commission on Accreditation and School Improvement (NCA CASI), th
Commission (NWAC) and the Southern Association of Colleges and Sc
and School Improvement (SACS CASI). The three listed regional agenc
highly regarded accreditation that is recognized throughout the world.

PO N { ) ST OO

The accreditation action was approved by the Cognia™ Global Commisgion at its méeting on QOctober 31,
2024, ?

A certificate that indicates the term of your institution’s accreditation is efjclosed Throughout this term of
accreditation, The Beacon School must continue to engage in the resparsibilitigs required of all
institutions to maintain accreditation status as outlined in the Cognia Accreditation and Certificatian
Policies and Procedures available at www.cognia.org. .

As an accredited institution, you are part of the Cognia global network: miore than 40,000 schools|and

systems in 90 countries that are committed to continuous improvement through accreditation. Out state,
national, and global offices offer a wide range of resources and services Hedicaled to institutional
improvement. We would be happy to provide you with more information. '

To help you announce and celebrate your accreditation, we are providing you with @ press releasé that
you may share with your local media. You can access the press release by visiting
codnia.org/communicationskit. In the kit, you also will find brochures, acgreditatipn seals, and othér
promotional items to display your pride in your institution's accreditation and your commitment to

continuous improvement.

If you have questions regarding the enclosed certificate, e-mail us at
accreditation. certificates@cognia.org . Staff members at our Cognia Accleditation and Certification offices
can aiso answer any questions you may have and can be reached at +1.678.392.2285 or

accreditationservices@cognia.org.

We look forward to serving you now and in the future.

Sincerely,

David Hurst, Ed.D.
Chief Global Accreditation Officer




