The Oklahoma Educator Launch & Mentorship Initiative:
A Roadmap for First & Second-Year Teachers
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Builds classroom management, Teachers finalize routines,  First & Second-Year teachers
instructional clarity, and student family communication receive this incentive for
engagement skills before the systems, and professional completing the full five-day
school year begins. goals on the final day. summer program.
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yearlong structured coaching. educators provide high- additional $1,000 for
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long-term support pipeline. mentorship program.
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	CONTEXT:  Bridges the gap for first & second-year teachers annually with intensive training and year­long structured coaching.
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