ATTACHMENT C
OKLAHOMA DEPARTMENT OF VETERANS AFFAIRS TERMS
SOLICITATION NO. 6500000284-ReBid

1. Rights and Responsibilities of the Supplier:

1.1. In performing its rights and obligations hereunder, the Supplier shall not discriminate against anyone on account of race, sex or sexual identity, religion, national origin, ethnicity, sexual preference, age, military status, disability, state of health, or in any other manner otherwise prohibited by applicable law.  All duties shall be performed in compliance with local, state, and federal laws.

2. General Provisions:

2.1. Disclaimer of intent to become partners:  ODVA and the supplier shall not by virtue of this Contract be deemed to be partners or joint ventures.  Neither party shall incur any financial obligation, be it gain or loss, on behalf of the other.

2.2. Responsibility for action of employees:  The supplier and ODVA intend that each party shall be responsible for its own negligent acts or omissions to act.  ODVA, shall be responsible for the acts of its officers and employees while acting within the scope of their employment according to the Government Tort Claims Act, 51 O.S. §§ 151 et seq.

2.3. Rights in property:  All supplies, records, samples, memoranda, correspondence, chemicals, drugs, instruments, equipment, supplies, furnishings, accounts, medical records, patient protected health information, and contracts of ODVA shall remain the sole property of ODVA.

2.4. Anti-Fraud:  The supplier represents that neither it nor anyone employed by it has been convicted of or plead guilty to a felony involving bribery, corruption, or sale to any State or to any of a State’s political subdivisions.

2.5. Protection of Personal Identifiable Information (PII):  The supplier shall at all times be in adherence to PII guidelines as outlined in the US Department of Labor laws and any other applicable government laws. 

2.6. The Health Insurance Portability and Accountability Act of 1996 (HIPAA):  The supplier shall at all times be in adherence to HIPAA guidelines as outlined in the US Department of Health & Human Services  laws and any other applicable government laws.
