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SUMMARY OF 2025 ADMINISTRATIVE RULE AMENDMENTS
[bookmark: _Toc521919572]CHAPTER 10. VOCATIONAL REHABILITATION AND SERVICES FOR THE BLIND AND VISUALLY IMPAIRED 
SUBCHAPTER 1. GENERAL PROVISIONS
612:10-1-2.  Definitions [AMENDED] – language revised throughout the rule to conform with OAR formatting requirements. Definitions added or amended:
“Driver Rehabilitation Training – Low Tech” added so counselors could easier identify the vendor needed for their clients. Low-Tech Driver rehabilitation training must be conducted by a Certified Driving Rehabilitation Specialist, a Driving Rehabilitation Professional, an American Occupational Therapy Association member, or a Driving Rehabilitation Specialist.
“Driver Rehabilitation Training – High Tech” added so counselors could easier identify the vendor needed for their clients. High Tech Driver rehabilitation training must be conducted by a Certified Driving Rehabilitation Specialist.
“Employment and Retention” (ESS) amended to be consistent with current Employment and Retention contract terminology and requirements.
“Services” added to clarify the use of “Services” in current employment contracts as it relates to the scope of “Milestones” defined in the Oklahoma Administrative Code.
“Student with a disability” amended to add requirements (A) – (C) to students in a secondary, postsecondary, or other education program. 
(A) – not younger than the earliest age (Oklahoma age is 15) for the provision of transition services.
(B) – is not older than 21, unless state law provides for a higher maximum age on or before the receipt of services under the Individuals with Disabilities Education Act and is not older than the maximum age which is 21, they must be 21 on or before September 1st.
[bookmark: _Hlk117683821](C) – Is eligible for and receiving special educated or related services under Part B of the Individuals with Disabilities Education Act.  
[bookmark: _Toc521919584][bookmark: _Toc521919585]612:10-1-3.2.  Pilot projects [AMENDED] – amended language correcting “policy” to read “administrative rules”. 
612:10-1-5.  Confidentiality [AMENDED] – amended language correcting “policy” to read “administrative rules”.
SUBCHAPTER 3. CLIENT PARTICIPATION IN COST OF SERVICES
[bookmark: _Toc521919590]612:10-3-3.  Participation of individuals in cost of services based on financial need [AMENDED] – Language “JOBS” revoked from (d)(9) to be consistent with the discontinuation of the JOBS contract.
SUBCHAPTER 7. VOCATIONAL REHABILITATION AND SERVICES FOR THE BLIND AND VISUALLY IMPAIRED
[bookmark: _Hlk117683943]PART 1.  SCOPE OF VOCATIONAL REHABILITATION AND SERVICES FOR THE BLIND AND VISUALLY IMPAIRED
612:10-7-1.  Overview of Vocational Rehabilitation and Services for the Blind and Visually Impaired [AMENDED] – amended (c) to be consistent with current Employment and Retention contract terminology and requirements as well as more direct alignment with the terminology in WIOA 361.49 (a)(1-9). 
PART 3.  CASE PROCESSING REQUIREMENTS
[bookmark: _Toc521919611][bookmark: AR107241]612:10-7-20. Case recording [AMENDED] – amended (a) language correcting “policy” to read “administrative rules”.
612:10-7-22.1. Processing referrals and applications [AMENDED] – amended (a)(2) to clarify that all clients who are blind, legally blind or severely visually impaired should be served by SBVI Rehabilitation Teacher and not by VR. Revoked (f) that refers to the general health checklist which was discontinued in 2022 when the application for services was revised. Renumbered following sections accordingly.
612:10-7-24.1.  Basic eligibility requirements for vocational rehabilitation services [AMENDED] – revoked (h)(2) categories of Allergies and Asthma are too vague and are common diagnostics, generally without substantial impediments to employment that would meet the required criteria for a determination of eligibility. This section of Administrative Rules is to provide basic eligibility requirements and to clarify certain diagnostics/conditions that have very specific eligibility criteria. Amended (h)(4)(A)(I) to provide better alignment between counselors.
612:10-7-24.2.  Assessment for determining eligibility [AMENDED] – amended (d) replacing “will” with “may” since “will” implies automatic.  Each program maintains its sole authority for determination of eligibility. Decisions should be expedited, however, eligibility for one program does not mean automatic eligibility for another program.
612:10-7-24.3.  Trial Work Experience [AMENDED] - amended language correcting “policy” to read “administrative rules”.
612:10-7-25.1.  Ability to serve all eligible individuals; order of selection for services [AMENDED] – Added language to (b) to align with RSA guidelines. “DRS must continue to provide pre-employment transition services to students with disabilities who were receiving such services prior to being determined eligible for vocation rehabilitation services”. This section covers client assurance that services can be provided for all eligible individuals. 
PART 5.  CASE STATUS AND CLASSIFICATION SYSTEM
[bookmark: _Hlk117684130][bookmark: _Hlk86850228][bookmark: _Hlk179376687]612:10-7-50.1.  Assessment for determining rehabilitation needs [AMENDED] – Added (1)-(2) under (b) Comprehensive assessment to align with RSA guidelines. Section (1) explains the (5) required Pre-employment transition service activities which will be provided or arranged by DRS based upon individual needs of the student with disabilities and (2) recognizing each student needs are different based on their interests and unique circumstances. Determining services based on student needs, strengths, abilities and capabilities, a student may or may not need all five required activities and may need to participate in multiple activities.
[bookmark: _Hlk86850397]612:10-7-51.  Individualized Plan for Employment [AMENDED] – amended (d)(7) revising language that pre-employment transition services purchased for or provided by DRS staff must be included as a line of service. Under (7) added (A) explaining the IPE must include the specific VR services needed to achieve employment outcome and (B) students with disabilities that use a projected post school employment outcome and the plan only includes those services to assist in refining that employment goal.  Added (8) providing a list of individualized VR services that may be provided to an eligible student or youth with a disability as long as services are included on an approved IPE. Amended to align with RSA guidelines.
612:10-7-52.  Scope of vocational rehabilitation services for individuals with disabilities [AMENDED] - amended language correcting “policy” to read “administrative rules”. Revoked (c) Scope of vocational rehabilitation services for groups of individuals with disabilities due to duplication with this information provided in 612:10-7-1. 
[bookmark: _Toc521919623]612:10-7-55.  Job Ready [AMENDED] – revoked language related to “JOBS” under (a)(1) due to discontinuation of the JOBS contract. 
612:10-7-56.  Employment [AMENDED] – amended (b) revising language to be consistent with current Supported Employment and Employment and Retention contract terminology and requirements. “Milestone” terminology replaced with “Service” for job stabilization and (c) “R4 Four Weeks Job Support-Retention Milestone” terminology replaced with “Four (4) Weeks Job Support & Retention Service”. 
612:10-7-58.  Closed Rehabilitated [AMENDED] – amended (a)(4) to provide clarification that the required 90 days of employment is 90 days beyond the date identified as the stable date. Amended (d) and (e) to be consistent with current Supported Employment and Employment and Retention contract terminology and requirements.
[bookmark: _Toc521919631][bookmark: _Hlk86850506]PART 11.  PHYSICAL AND MENTAL RESTORATION SERVICES
612:10-7-98.  General guidelines for physical and mental restoration services [AMENDED] – amended language correcting “policy” to read “administrative rules”.
[bookmark: _Hlk86850803]PART 13.  SUPPORTIVE SERVICES
612:10-7-130.  Maintenance [AMENDED] – amended (b)(3) removing 40-mile requirement for DRS assistance with room expense allowing consideration of assistance with off campus housing if costs are equivalent to on campus costs, excluding meal plans. Revised (e)(2) requiring a copy of client’s lease agreement prior to DRS assistance with off-campus housing expenses.
[bookmark: _Hlk147094144]PART 14.  COMMUNITY PROVIDER EMPLOYMENT SERVICES
[bookmark: _Hlk147094169]612:10-7-136.  Job Placement Services [AMENDED] – amended terminology in (a) and (b) consistent with current Job Placement contract terminology and requirements. 
612:10-7-137.  JOBS Services [REVOKED] – revoked rule to be consistent with the discontinuation of the JOBS contract. 
PART 15. TRAINING
612:10-7-142.  General guidelines for training services [AMENDED] – added (E) under (a)(3) providing transitional employment services for individuals with serious mental illness. This section is moved from 612:10-7-185. Provision of supported employment services. 
612:10-7-152.  Payment of tuition and fees at colleges and universities [AMENDED] – revoked (b)-(e) which eliminates the 60-credit hour at closest regional university within 40 miles of client’s residence. 
612:10-7-157.  Out-of-state training [AMENDED] – amended (a) language correcting “policy” to read “administrative rules”.
612:10-7-164.  Personal and work adjustment training [AMENDED] – (b): Work Adjustment Training (WAT) contracts specify 24 months rather than 18 months. This brings the rule into line with contract terminology. Amended (b)(2) adding language to differentiate between driver’s education and driver’s training. This also provides guidance for clients with severe visual impairments and blindness seeking adaptive driver’s training. Amended (b)(3) to explain clients with significant or progressive vision loss will not be considered for adaptive driving training by DRS due to the potential liability implications. These cases will be reviewed by the appropriate PM or FC. 
PART 17.  SUPPORTED EMPLOYMENT SERVICES
612:10-7-179.  Overview of Supported Employment Services [AMENDED] – amended to be consistent with current Supported Employment contract terminology and requirements.
612:10-7-183.  Ongoing support services [AMENDED] – amended to be consistent with current Supported Employment contract terminology and requirements.
612:10-7-184.  Extended services [AMENDED] - amended revising (a) removing “Milestone” language and replacing with “Employment”. Added (b) for extended services to youth with the most significant disabilities provided by DRS. This period is not to exceed four years, or until the youth reaches age 25 and no longer meets this definition. DRS must identify another source of extended services so no interruptions in service occur. Revised to be consistent with current Supported Employment contract terminology and requirements, as well as to align with RSA guidelines.
612:10-7-185.  Provision of supported employment services [AMENDED] – revoked (e), required discontinuation of Transitional employment services from under the provision of supported employment per updated federal regulations.
PART 18.  EMPLOYMENT AND RETENTION SERVICES
[bookmark: _Toc521919656]612:10-7-186.  Overview of Employment and Retention Services [AMENDED] – amended to be consistent with current Employment and Retention contract terminology and requirements.
612:10-7-188.  Provision of Employment and Retention Services [AMENDED] – amended to be consistent with current Employment and Retention contract terminology and requirements.
PART 19.  SPECIAL SERVICES FOR INDIVIDUALS WHO ARE BLIND, DEAF, OR HAVE OTHER SIGNIFICANT DISABILITIES
612:10-7-201.  Rehabilitation teaching services [AMENDED] – amended to clarifies that clients who are legally blind should be served by SBVI and not by VR.
612:10-7-203.  Orientation and Mobility (O & M) [AMENDED] – amended language correcting “DVR and DVS” to read “DSBVI”.
PART 23.  SELF-EMPLOYMENT PROGRAMS AND OTHER SERVICES
[bookmark: _Hlk86853504]612:10-7-233.  Special consideration in state government employment for persons with severe disabilities [REVOKED] – rule revoked due to HB1146 which went into effect January 1, 2022, and overrode HB1340 which allowed individuals with disabilities to be designed by letter from DRS staff to be excluded from certain testing and other requirements to apply for and be considered for state jobs.  
PART 25.  TRANSITION FROM SCHOOL TO WORK STUDY PROGRAM
612:10-7-240.  Overview of transition from school to work study services [AMENDED]- amended (a) to revise “student” to “student or youth” terminology. (b) revises “School to Work” to “School Work Study (SWS)”. Additional amendments were made to align with RSA guidelines.
612:10-7-242.  Pre-Employment Transition Services [AMENDED] – significant revisions to each section to align with RSA guidelines.
612:10-7-245.  Definitions [AMENDED] – Multiple revisions were correcting the definition title to display the definition name followed by the acronym to align with the Office of Administrative Rule (OAR) formatting requirements.  New definitions “Transition services” defines a coordinated set of activities designed with an outcome-oriented process that will promote movement from school to post-school activities, to include postsecondary education, vocational training, competitive integrated employment, supported employment, continuing and adult education, independent living, or community participation. Definition for “Trial Work” revised to provide clarification the term means the exploration of an individual’s capabilities to perform in realistic work situations and completed prior to any determination that an individual with a disability is unable to benefit from VR services in term of an employment outcome due to severity of that individual’s disability. 
612:10-7-246.  Cooperative agreements for transition services [AMENDED] – amended language correcting “policy” to read “administrative rules”.
SUBCHAPTER 9. REHABILITATION TEACHING SERVICES
PART 1.  GENERAL PROVISIONS
612:10-9-2.  Consumer rights [AMENDED] - amended language correcting “policy” to read “administrative rules”.
612:10-9-3.  Rehabilitation teacher’s role [AMENDED] - amended language correcting “policy” to read “administrative rules”.
[bookmark: _Hlk86854519]SUBCHAPTER 13.  SPECIAL SERVICES FOR THE DEAF AND HARD OF HEARING
PART 3.  CERTIFICATION OF INTERPRETERS
[bookmark: _Hlk117684549]612:10-13-20.  Certification maintenance [AMENDED] – amended (b), the CEU increase demonstrates a commitment to the profession by increasing knowledge and enhancement of skills. It is critical that interpreters maintain professional knowledge and skills within the field of interpreting, including ethical decision making and broadening knowledge in different technical areas, such as medical, mental health, and legal in different technical areas. The increase will ensure interpreters can continue to provide high quality services, which is the upmost importance for the Deaf and Hard of Hearing community who rely on interpreting services for communication access (per OAD’s letter). Additionally, increase of CEUs is parallel to other states that require 2 CEUs per year (Missouri and Utah).
612:10-13-23.  Formal hearing [AMENDED] – amended language under (c)(8) correcting “policy” to read “administrative rules”.
Chapter 25. BUSINESS ENTERPRISE PROGRAM
SUBCHAPTER 2. GENERAL PROVISIONS
612:25-2-5.  Definitions [AMENDED]  Revisions to the following definitions: Contract, Emergency, Extenuating Circumstances, Management services, Trainee. 
Removal of the following definitions: Permanent BEP License, Probationary BEP License, Probationary Licensee. 
Added the following definitions: Extenuating Circumstances, Gross Sales, Management, Merchandise Loan, Satellite Manager, Satellite Performance Evaluation, Teaming Partner Agreement, Temporary Variance, Third Party Vendor and Timely submission. 
SUBCHAPTER 4. THE STATE LICENSING AGENCY
PART 11. BUSINESS ENTERPRISE PROGRAM AUDITING AND DUE PROCESS
612:25-4-73.  Due process [AMENDED] – revised adding “ preferred accessible format” language.
612:25-4-75.  Arbitration of complaints after the evidentiary hearing [AMENDED] – added language for notification of arbitration decision published in the Federal Register and on the RSA website.
612:25-4-76.  Arbitration of SLA complaints against federal agencies [AMENDED] – added language for notification of arbitration decision published in the Federal Register and on the RSA website.
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