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Response Rate and Makeup

The surveys summarized in this report were administered to teachers in their first year of teaching in the spring of 2025.
First Year Teachers Contacted = 2,912; Survey Respondents = 1,163 ; Response Rate = 40%

More than two thirds of Through which route did you
respondents are not traditionally receive your teachinglicense?
certified

Emergency Certification

38%

Traditional Teacher Certification

29%

24%

Alternative Certification

Adjunct . 5%
Out-of-State . 3%
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Who Provided First Year Teachers with Prep and
Mentoring?

Three quarters of teachers

_ _ Who assigned you a mentor/support
reported having a designated

person for this school year?

mentor/support person
fsupportp a—
My school district _33%

My educator preparation
Y prep I4%

7 8 % provider (EPP)

State Department of Education I 1%

Other (please specify) I 5%
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Teacher Excellence and Support System (TESS) Domains

* This survey measures respondents’ preparedness across for teaching domains
derived from Arkansas’ Teacher Excellence and Support System (TESS)

* The Domains are:

Planning and Preparation

Classroom Environment

Instruction

Professional Responsibilities
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TESS Domains 1-4 — Overall Averages

S'frongly Strongly
Disagree Dpijsagree Agree Agree
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Domain 1: Planning and Preparation

We asked first year teachers how well their EPP or route to certification prepared
them to:

1. Demonstrate knowledge of content and pedagogy
Demonstrate knowledge of students

Set instructional outcomes

Demonstrate knowledge of resources

Design coherent instruction

Design student assessments
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Domain 1- Planning and Preparation- My Route to Certification prepared me to:

Strongly Strongly
Disagree  Disagree Agree Agree

Design student assessments 21% .__— 79%

Design coherentinstruction 15% BRI IESEI Y T s
Demonstrate knowledge of resources 16% .-_— 84%
Set instructional outcomes 15% .-_— 85%
Demonstrate knowledge of students 13% .-_— 87%
Pemonstrate [nowlede of contentand o, g i NS . =
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Domain 2: Classroom Environment

We asked first year teachers how well their EPP or route to certification prepared
them to:

1. Create an environment of respect and rapport

2. Establish a culture for learning
3. Manage classroom procedures
4. Manage student behavior

5. Organize physical space
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Domain 2- Classroom Environment- My route to certification prepared me to:

Strongly Strongly
Disagee  Disagree Agree Agree

Manage classroom procedures 17% .-—_ 83%

Establish a culture for learning 11% .-_— 89%

Create an environment of respect and 11% .-_— 89%
rapport

Red numbers = Negative Response Percentage - A OKLAHOMA
= Pociti Office of Educational
Blue numbers = Positive Response Percentage ? Y CniNbty an Recoumiiy

[N



Domain 3: Instruction

We asked first year teachers how well their EPP or route to certification prepared
them to:

1. Communicate with students

2. Use questioning and discussion techniques
3. Engage students in learning

4. Use assessment in instruction

5. Demonstrate flexibility and responsiveness
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Domain 3- Instruction - My route to certification prepared me to:

Strongly Disagee Strongly
Disagree Agree Agree

Demonstrate flexibility and
iy e I .
responsiveness
Use questioning and discussion
westong PEEE PR e
techniques
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Domain 4: Professional Responsibilities

We asked first year teachers how well their EPP or route to certification prepared
them to:

1. Reflect on teaching

Maintain accurate records
Communicate with families
Participate in professional community
Grow professionally

Show professionalism
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Professional Responsibilities - My Route to certification prepared me to:

Strongly Strongly
Disagee Disagree Agree Agree

Participate in professional community 86% .-—_ 14%
Communicate with families 79% .__— 21%
Maintain accurate records 81% --—_ 19%
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Most respondents spend 5+ hours a week outside of contract time on preparation

B No additional hours B 1-4 hours per week B 5-10 hours per week B More than 10 hours per week i
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Over three-quarters of respondents with a support person reported that their support person had
taught in the same subject area/grade level

H Yes
® No

| don't know
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How frequently did you work with your assigned mentor/support person this
school year?

14% 12%

Never Once a year A few times a year Once amonth WA fewtimesamonth B Onceaweek mAfew timesa week
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How much did your mentor/assigned support person help you...

A very large
Not at all Alittle A large amount amount

Improve your teaching 27% 19% 30%

By supporting your social/emotional

16% 32%
needs

24%

Develop student assessment tools  40%

Prepare lessons that address learning

0, 0,
standards 26% 28%

43% 57%

By teaching demonstration lessons  50% 29% 27% 50%

32% 27% 53%

Complete paperwork or keep records 47%
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Please indicate how important the following kinds of support were to you during
thIS SChOOl year: Total Positive

Release time to participate in support activities for
st your teachers 26% | 7% 19% 23% 21% 70%

Observation and feedback on your teaching aimed

at helping you develop and refine your teaching 5%| 6% 16% 32% 41% 94%

practice
Regular supportive communication with your
o . - 7% 4% 14% 32% 43% 92%
principal, department chair, or other administrator
Extra classroom assistance 22% . 9% 19% 25% 19% 72%
Seminars or classes for first year teachers 17% . 14% 22% 22% 19% 77%
Common planning time with teachers in your
pannimg ame W nyes 13% 5% 8% = 14% 26% 33% 81%
subject and/or grade level
Reduced teaching schedule or number of
o 30% 5% 8% | 20% 23% 14% 65%
preparations

Did not receive ® Not at all important Slightly important Moderately important M Very important W Extremely important
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Please indicate how often you are provided with...

Support using evidence-based assessment methods to
gauge student progress and provide a basis for adapting 11% 4% 34% 17%
classroom practices

Feedback about teaching practices 4% 47% 15%

Never Once a year A few times a year Once amonth  mAfewtimesamonth B Onceaweek BAfewtimesa week
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How often do teacher teams and/or collaborative groups at your school meet to
discuss...

Student progress 3% 19% 16%

Assessment -3% 21% 16%
Instruction - 3% 18% 14% 32% 12%
Curriculum - 6% 17% 13% 32% 12%
m Never Once a year A few times a year Once amonth  mAfewtimesamonth B Onceaweek BAfewtimesa week
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How likely are you to pursue the following options next school year?

Teach in the same school  13% .I _ 87%

Teach in a different school in the same district  85% _- I 15%

Teach in a different district in Oklahoma  83% _- . 17%

Teach in a private school in Oklahoma  92% _- | 8%

Teach in a school outside of Oklahoma  92% _- I 8%

Switch into a non-teaching role in education  89% _- I 11%

Leave the teaching profession for an occupation outside of education  89% _- I 12%

Red numbers = Negative Response Percentage

- m Very unlikely m Unlikely Likely m Very Likely
Blue numbers = Positive Response Percentage
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To what extent did the support you received as a first year teacher influence your decision to remain in
your current teaching position?

Al A very large

arge

Not at all A little amount amount
31.62% 36.39%
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Please rate how likely you are to pursue the following options in the future:

Very
unlikely Unlikely Likely Very likely
Lead or Master teacher designation 57% 34% 33% 10% 47%
Admin Certification  67% 37% 24% 9% 57%
Library Media Specialist Certification 87% 40% 11% I 77%
School Counseling Certification  77% 37% 6% | 67%

30% 13% | 13% 65%

Special Education Certification  75%

English as a Second Language (ESL) Certification 85% 36% 10% . 75%
Gifted Education Specialist Certification  80% 38% 15% [ 70%

School Psychologist Certification  85% 37% 11% l 75%

Reading Specialist Certification  75% 34% 18% - 65%
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Please rank the top three reasons you are considering leaving your current teaching position

Lack of support 65%

Lack of influence over classroom/school policies and
practices

58%

Salary and benefits 44%

Opportunities for promotion/advancement 35%
Too much work 34%
Location 33%

30%

More time with family

M Most Important M 2nd Most Important 3rd Most important
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Please rate how likely you are to pursue the following options in the future:

Very

unlikely Unlikely Likely Very likely
Lead or Master teacher designation  57% 34% 33% 10% 47%
Admin Certification  67% 37% 24% 9% 57%
Library Media Specialist Certification 87% 40% 11% I 77%
School Counseling Certification  77% 37% 16% | 67%

30% 13% | 13% | 65%

Special Education Certification  75%

English as a Second Language (ESL) Certification  85% 36% 10% . 75%
Gifted Education Specialist Certification  80% 38% 15% | 70%

School Psychologist Certification 85% 37% 11% l 75%

Reading Specialist Certification  75% 34% 18% - 65%

Red numbers = Negative Response Percentage
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Please rate how likely you are to pursue the following options in the future:

Lead or Master teacher designation

Admin Certification

Library Media Specialist Certification

School Counseling Certification

Special Education Certification

English as a Second Language (ESL) Certification

Gifted Education Specialist Certification

School Psychologist Certification

Reading Specialist Certification

Red numbers = Negative Response Percentage
Blue numbers = Positive Response Percentage

57%

67%

87%

77%

75%

85%

80%

85%

75%

Very

unlikely Unlikely

34%

37%

40%

37%

30%

36%

38%

37%

34%

Likely Very likely

33% 10%
28% 9%

11% |

6% |

13% | 13%

10%

15% [

1% |

8% |

47%
57%
77%
67%
65%
75%
70%
75%

65%
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