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State Plan Committee Meeting Agenda 
Monday, December 8, 2025 - 10:00 a.m. 

2400 N. Lincoln Blvd, Sequoyah Bldg., Room 1 North Conf 120 
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Join ZoomGov Meeting: 
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Gina Richardson, 123 Robert S Kerr Ave., OKC, OK  73102 
RoseAnn Duplan, 2205 Crystal Dr., Moore, OK 73160 

I.__   Welcome, Call to Order, & Roll Call – Shelly Greenhaw, 
State Plan Vice Chair 

II.__  Discussion and Possible Voting – Shelly Greenhaw, State Plan 
Vice Chair 

1) Review Meeting Minutes 
a) August 15, 2025, State Plan Committee Meeting 
b) November 4, 2025, State Plan Committee meeting 
c) November 7, 2025, State Plan Committee Meeting 

2) Committee discussion of funding proposal presentations. 
3) State Plan Goals 

 

III.__   Other Business and Possible Voting 
  

IV.__   Announcements  
 

V.__  Adjournment  

 

State Plan Committee Members: Shelley Greenhaw, Committee Vice Chair, RoseAnn 
Duplan, Wanda Felty, Janie Fugitt, Gina Richardson, Bryce Wooten
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Laura Haney, Tulsa 
Jacob Pyle, Norman 
Gina Richardson, Okla. City 
Susan Rutledge, Broken Arrow 
Beth Scrutchins, Okla. City 
Melissa Sublett, Tulsa 
Kodey Toney, Panama 
Lori Wieder, Stillwater  
Devin Williams, Lawton 
Cynthia Wilkett, Tulsa 
Valerie Williams, Okla. City 
Bryce Wooten, Edmond 

 
DDCO Staff 
 
Planning & Grants Director 
Jennifer Robinson 
 
Administrative & Marketing Director 
Alissa Patterson 
 
Advocacy Training Director 
Dr. Bradley Mays 
 
Self-Advocacy Training Director 
Morgan Davis 
 
Executive Director 
Jenifer Randle 
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MEETING MINUTES 



 State Plan Committee Minutes 

Developmental Disabilities Council of Oklahoma 

DATE: Friday, August 15, 2025 

TIME: 10:00 a.m. 

PLACE: Sequoyah Building, C-48, 2400 N. Lincoln Blvd, Oklahoma City, OK 

73105 

 
BE IT REMEMBERED that on Friday, August 15, 2025, at 10:00 a.m., the State Plan 

Committee met at 2400 N. Lincoln Blvd, Sequoyah Bldg. in C-48, Oklahoma City, 

Oklahoma 73105 per the Open Meetings Act. 

 

NOTICE of the schedule for all regular and special meetings of the DDCO State Plan 

Committee for the calendar year 2025 have been given in writing to the Oklahoma 

Secretary of State and public notice and agenda having been posted on the 

Council’s website at or before 12:00 pm on Thursday, August 14, 2025, per the 

Oklahoma Open Meetings Act, 25 O.S. Section 311. 

 

I.  CALL TO ORDER: Ms. Greenhaw called the meeting to order at 10:05 

A.M. 

II.  ROLL CALL:  

Present: Shelly Greenhaw, Sharon Garrity, RoseAnn Duplan, for 

Melissa Sublett, Gina Richardson, Wanda Felty, for Dr. Valerie Williams. 

Online:  

Absent: Janie Fugitt 

Guests:  

Staff: Jennifer Robinson, Bradley Mays, Morgan Davis (10:15 a.m.), Jenifer 

Randle  

 

By roll call, having determined there were sufficient members to make a quorum, so 

business was conducted. 

 



III.  Discussion & Possible Voting 

 

Dr. Wendy Morton, Qualitative Researcher from Innovation Services of 

OKDHS with Tosha Robinson and Bria Schwarz, reported on the information 

gathered from Council public input listening sessions. There was a total of 19 

sessions, 4 in-person and 15 virtual, and we heard from 79 participants with 

a participation rate of 36%. More people signed up for a session than 

attended. After the completion of the public listening sessions, a survey of 

the same questions asked was conducted to reach more people and include 

their experiences and perspectives. This had 68 respondents.  

Dr. Morton explained within the report one will hear and read about 

“umbrella themes” or “category” and this just means a broad overarching 

idea. Underneath each umbrella theme will have subthemes listed, or 

smaller, more specific topics. These will give more detail or context about 

the umbrella themes. She explained one would also read or hear the term 

cross cutting themes which are categories that came from responses that 

were heard over each question.  

All members were given a copy of the report and power point written by the 

researchers.  

Questions asked and comments:  

Ms. Felty asked about ages of participants. Dr. Morton answered we did not 

capture that information and could not give a percentage due to this not 

being data typically collected during qualitative research. Ms. Felty explained 

it was important to her because of weight given to one group vs other 

groups. She is concerned with not knowing the age of respondents, worried 

that we would be missing hearing from those who are transitioning as 

they’re older. She also asked if we collected zip codes because her zip code 

was not marked and mentioned we should indicate that responses were 

optional.  

Dr. Morton explained that qualitative research is typically more focused on 

experience and perspective. If the committee wants quantitative research, 



to help with gathering information and collect more demographic 

information, Council Staff can put in a request to do so.  

Ms. Duplan mentioned that we can only take in who we hear from, re: 

Partners in Policymaking graduates, and that we’re reaching them, but 

missed others.  

Ms. Duplan asked about the comment listed as ‘inaccessible wait list’ and 

that should be rewritten to mean long wait list.  Within Question 4, it’s 

difficult to understand which gap addresses issues for coverage for people 

with I/DD after 21 because it’s not specifically listed. An observation Ms. 

Duplan made is that nothing about the provider shortage comes up at all 

until question 7.  

Ms. Felty was curious if researchers did a crosswalk between the first and 

second question. Dr. Morton answered this wasn’t done because they 

wanted information shared by participants to be confidential and they 

wouldn’t want to identify people with what was shared.  

Ms. Felty did respond that the information gathered will help us with our 

new state plan.  

Ms. Felty had concerns with the terminology used of caregiver burnout, if 

that was a term used, or something used. She said she wouldn’t have used 

that word. Dr. Morton responded caregiver burnout was a word that was 

synthesized from words such as overwhelmed, fatigue, tired, stretched too 

thin, etc. Ms. Felty requested the map from the sessions and survey to 

indicate the counties designated as SAIPE. If counties are marked, it might 

help us understand if we got a good representation.  

Ms.  Greenhaw suggested changing the name from listening session to 

something else. Listening session or input session doesn’t appeal to her. It 

was also confusing, some people may have thought they were coming to 

listen, not provide information.  

 

IV.   Review of the July 11, 2025 State Plan Committee Minutes  

DISCUSSION: The State Plan Committee minutes from July 11, 2025 



were reviewed by those in attendance. Ms. Duplan mentioned she did 

not leave early as the minutes say.  

Action: Ms. Felty moved to approve minutes as corrected. Ms. Duplan 

seconded, as amended. 

AYES: Shelley Greenhaw, Sharon Garrity, Gina Richardson, 

RoseAnn Duplan for Melissa Sublett, Wanda Felty for Valerie Williams  

NAYS:  

Abstain:  

Motion: Minutes approved.  

 

 

V.  Project Quarterly Reports  

Ms. Robinson presented quarterly reports from contracts, highlighting a 

story given to her by Melanie Pleasant of Best Buddies Oklahoma. This story 

mentioned the impact of Best Buddies by a participant attending the Best 

Buddies Leadership Conference and how this participant had grown.  

 

Ms. Robinson provided quarterly report summaries for Council projects.  

 

VI.  Council Funding Applications  

Ms. Robinson and Ms. Randle had worked on revising the funding 

application, considering information heard from the Committee and shared 

a copy of the application. Ms. Felty mentioned the size of the font was great. 

Questions were added to the funding application for outreach and 

marketing, more about sustainability, etc. The beginning of the request 

provides instructions and information about applying for Council funding.  

 

Ms. Greenhaw asked how we would get more interest in applying for 

funding that would be from more organizations. She asked if we could make 

an invitation to bid request for some of the work we wanted to do as well as 



possible micro grants (smaller sized grants). Ms. Randle mentioned 

invitations to bid were always possible as well as micro grants. We weren’t 

successful in smaller grant opportunities at the beginning of our state plan, 

but that was a different time.  

 

VII. Announcements: 

Next State Plan Committee Meeting: 

 

• Ms. Kelley has resigned from the Council as she has moved out of 

state. 

• Ms. Felty announced that the month of August is ABLE Account 

Awareness Month and anyone who opens an ABLE Account in August 

will have $25 additional dollars added to their account. Ms. Duplan 

and Ms. Felty have done 2 training courses and will do 1 more to help 

with awareness of this. Ms. Duplan mentioned families must open and 

fund the account with the required $25, then the $25 will be added. 

Ms. Robinson asked if anyone was tracking lately on ABLE Accounts. 

Because of transition issues in the Treasurer’s office, there have not 

been reports. Ms. Randle asked how we can help promote the 

additional $25 during the month of August. Ms. Duplan said they 

would be posting about it later today. Ms. Duplan mentioned if people 

are directed to the okstable.org website, there is a banner to 

encourage signing up.  

 

VIII. Adjournment 

Motion: Ms. Felty moved to adjourn meeting. Ms. Richardson seconded. 

Meeting was adjourned at 11:43 a.m. 



 State Plan Committee Minutes 
Developmental Disabilities Council of Oklahoma 

DATE: Tuesday, November 4, 2025 
TIME: 10:00 a.m. 
PLACE: Sequoyah Building, C-48, 2400 N. Lincoln Blvd, Oklahoma City, OK 
73105 

 
BE IT REMEMBERED that on Tuesday, November 4, 2025, at 10:00 a.m., the State 
Plan Committee met at 2400 N. Lincoln Blvd, Sequoyah Bldg. in C-48, Oklahoma 
City, Oklahoma 73105 per the Open Meetings Act. 
 
NOTICE of the schedule for all regular and special meetings of the DDCO State Plan 
Committee for the calendar year 2025 has been given in writing to the Oklahoma 
Secretary of State and public notice and agenda having been posted on the 
Council’s website at or before 12:00 pm on Monday, November 3, 2025, per the 
Oklahoma Open Meetings Act, 25 O.S. Section 311. 
 

I.  CALL TO ORDER: Ms. Greenhaw called the meeting to order at 10:10 
A.M. 

II.  ROLL CALL:  
Present: RoseAnn Duplan, for Melissa Sublett, Janie Fugitt, Shelly Greenhaw, 
Gina Richardson, Wanda Felty, for Dr. Valerie Williams. 
Online: Bryce Wooten (11:36 a.m.) 
Absent:  
Guests:  
Staff: Jennifer Robinson, Jenifer Randle in person; Morgan Davis, Bradley 
Mays, Alissa Patterson online 

 
By roll call, having determined there were sufficient members for quorum, so 
business was conducted. 

 



III.   Discussion of August 15, 2025 meeting minutes 
Minutes will be resubmitted for December 8 meeting after reviewing the 
meeting recording.  
 

IV. Discussion & Possible Voting: Funding proposals for Fy27 
The committee reviewed funding requests for the next fiscal year.  
 
a. VGM Storytelling, Ms. Valentina Gutierrez – Ms. Gutierrez spoke to the 

committee about creating a series of videos to show people with 
disabilities in a different light, in employment and what they (people 
with disabilities) bring. She would like to create a documentary series of 
6 episodes, each being 6-10 minutes long. Each episode would highlight 
one person and their connection to employment and where they are on 
this journey. She wants to showcase inclusion to inspire viewers globally, 
for anyone to watch for entertainment and education. Funding 
requested would be for the first episode. She would like to have each 
episode sponsored by an organization/company. She would like to enter 
episodes into film festivals as well.  
After Ms. Gutierrez’s presentation, questions asked: 

• Ms. Duplan confirmed that the funding request would be to fund 
episode one.  

• Ms. Greenhaw asked how an employer would access the films? 
Would an organization have to pay her? Ms. Gutierrez is looking 
for funding to produce the films. If other organizations sponsored, 
they would retain the rights and could charge if they wanted.  

• Ms. Felty asked for more information about the outreach plan. 
Ms. Gutierrez explained it would be on YouTube. Ideally, Ms. 
Gutierrez explained, she would like to have all the funding for all 
episodes in place and create a production plan for all episodes. 

 
 
 



b. LookOut, AutismOklahoma, Ms. Dee Blose – Ms. Blose explained what they 
are requesting for the next year, wanting to continue the work they have 
been doing, looking for new artists throughout the state. The project is open 
to all with disability, developmental disability, and autism. AutismOklahoma 
continues to expand outside of Oklahoma City. They’ve recently gone to 
Ardmore.  
After Ms. Blose’s presentation, the committee asked questions.  

• Ms. Fugitt asked for more information about Ardmore. Ms. Blose 
explained that artists Amy and David were working on a commission 
for a Corvette Art Show, come to the car show, and the painting was 
auctioned off at the car show. They also had a table at the show which 
helped for outreach and awareness. The show raised $4,000 for 
AutismOklahoma. This money helps for match funding. Artists don’t 
receive money for their work through commissioned work.  

• Ms. Greenhaw asked how difficult / easy it is to work with 25 new / 
more participants?  LookOut has helped to give ideas on how to find 
and reach others so it’s made it much easier.  

• Ms. Duplan asked how many have they reached through this work 
currently, since they’re looking at increasing by 25?  Ms. Blose 
explained that on a regular basis, unduplicated, they have reached 50-
60 in the art program. The video program is different and has 
different numbers. In one-time events, for example at the Philbrook 
Sensory events, they can come more than once.  

• Ms. Felty asked what the geographic reach was like. Ms. Blose 
explained that they can accept anything statewide. Even if an artist 
doesn’t attend an event that AutismOklahoma hosts, they can still 
have their artwork in an exhibit.  

• Ms. Blose spoke about the videos created with this work. Videos are 
uploaded to AutismOklahoma’s YouTube page. All videos are created 
by people who participate in an AutismOklahoma program. For 
LookOut, they have created videos that will help anyone create 
videos. Three videos have been created: Filmmaking – We can do it 



and so can you, which provided tips on how to make a file using your 
phone; How to film the perfect interview, providing tips of how to 
host an interview; and the last video Five Lessons Every Filmmaker 
needs to Know.  

• Ms. Blose mentioned that their big show will be in April again at the 
Paseo Art District. One gallery will be specifically for the Duets 
program, and the other gallery will be for showcasing artists 
discovered through LookOut. They’ve grown and have a following and 
typically have about 300 people attend this event.  

 
c. Job Readiness, Autism Foundation of Oklahoma, Ms. Taylor Knooihuizen and 

Ms. Emily Scott – Ms. Knooihuizen explained their proposal for a Job 
Readiness and Family Empowerment program. This work includes  

• youth workshops teaching soft skills, financial literacy, 
communication, planning and memory skills, and self-advocacy, and 

• parent/caregiver workshops teaching advocacy, reinforcement at 
home and a support network.  

Through this work, they will be targeting youth and young adults with an 
intellectual/developmental disability (I/DD) ages 14-29; parents and 
caregivers who are navigating secondary transition with their young person; 
and be focusing on the Oklahoma City and Tulsa Metro areas. They will 
outreach to rural communities surrounding both cities.  
After the presentation, questions asked: 

• Ms. Duplan asked if benefits counseling would be a piece of the 
training. Ms. Knooihuizen answered that would be a piece of the 
training so that everyone knows what their benefits are and what they 
should and could be getting from state supports.  

Ms. Knooihuizen added that they’ve taken information and feedback from 
their young adult socials in Tulsa and Oklahoma City for years in putting 
together this request.  

• Ms. Felty asked what is currently being done by AFO for Job Readiness 
(as mentioned in their request) and how they are planning to expand. 



Ms. Knooihuizen answered that they want to create an explicit 
program that is just for these job readiness, executive functioning, 
soft skills. There’s not a lot around the state that does that 
specifically.  

• Ms. Greenhaw asked if they’d be developing content or use existing 
content and if so, what resources would that be? Ms. Knooihuizen 
answered they would be creating their own content so they are 
directly aligned with what their community is asking for. All of the 
staff with AFO are certified autism specialists, across different areas 
(youth, etc.).  

• Ms. Fugitt asked if the content has been developed and Ms. 
Knooihuizen answered it hasn’t, but the data collection of what 
should be included has been gathered for a long time.  

• Ms. Richardson asked how they were coming up with their target 
audience. Ms. Knooihuizen mentioned their following on social media, 
socials, and newsletters.  

• Ms. Robinson asked if they would be reaching out to other groups 
outside of autism and Ms. Knooihuizen said they would be. They want 
to reach more than autism. Ms. Robinson asked how they would 
expand how to reach other groups outside of autism. Ms. Knooihuizen 
mentioned using their contacts with other non-profits.  

• Ms. Richardson asked about the age gap 14-29. Ms. Knooihuizen 
responded that originally they wanted to reach adults, but after 
thinking about it, they wanted to reach young adults who were about 
to graduate as they could be working. Ms. Richardson was curious as 
to why 29?  Ms. Knooihuizen said they just chose 29. Ms. Scott 
mentioned that 14 is the start of transition and that they’re not 
opposed to going over 29, but that was the age group they heard a lot 
about.  

 
 



d. Best Buddies Oklahoma, Ms. Milli Protheroe and Mr. Grant McCarthy – Ms. 
Robinson introduced Ms. Protheroe, with Best Buddies and let Mr. McCarthy 
and Ms. Marquez to introduce themselves. Ms. Protheroe explained the 
request from Best Buddies for the next year, to build 5 new student-led 
chapters in Oklahoma schools, all near the Oklahoma City area.  
 

e. Har-Ber Village, Ms. Linda Foster and Mr. Dave Turnbull –Ms. Robinson 
introduced Ms. Foster and Mr. Turnbull. Ms. Foster explained Har Ber Village 
to the Committee and their vision of creating an inclusive sensory area on 
their grounds. Mr. Turnbull spoke about how Square Holes reached out to 
Har-Ber Village originally and was excited about how this could become a 
model for other organizations to follow.  
After the presentation, questions asked:  

• Ms. Greenhaw asked if the property was accessible for everyone, 
including those in wheelchairs. Ms. Foster explained they had one 
steep hill but they do support people who need help. She explained 
some of the nature trails are part gravel and part pavement.  

• Mr. Wooten asked more about the time frame of the project. Ms. 
Foster explained that the first 2 months would be spent planning 
furnishings and staffing. The third month they would have a ‘soft’ 
launch and hopefully months 4 to 12 to be fully operational. She 
reiterated this project was important to them. Mr. Wooten asked how 
many schools would they like for their soft launch? Ms. Foster replied 
they had several schools that visited regularly as well as they’d look at 
local schools and home schools. She wasn’t sure, but would want it 
big enough to understand adjustments that would be needed. Mr. 
Turnbull added they wanted to make sure stakeholders with lived 
experiences were involved as well.  

• Ms. Duplan asked more about caregiver retreats and advocacy 
workshops. Ms. Foster replied it was part of the work plan, but they 
really needed to complete a needs assessment to better understand 
what was needed.  



V. Announcements: 
Ms. Randle announced that in the meeting materials, Ms. Robinson included 
a summary of the quarterly project reports for the committee.  

 
VI. Adjournment 

Ms. Greenhaw adjourned the meeting at 12:25 p.m.  
 



 State Plan Committee Minutes 
Developmental Disabilities Council of Oklahoma 

DATE: Friday, November 7, 2025 
TIME: 10:00 a.m. 
PLACE: Sequoyah Building, C-48, 2400 N. Lincoln Blvd, Oklahoma City, OK 
73105 

 
BE IT REMEMBERED that on Friday, November 7, 2025, at 10:00 a.m., the State 
Plan Committee met at 2400 N. Lincoln Blvd, Sequoyah Bldg. in C-48, Oklahoma 
City, Oklahoma 73105 per the Open Meetings Act. 
 
NOTICE of the schedule for all regular and special meetings of the DDCO State Plan 
Committee for the calendar year 2025 has been given in writing to the Oklahoma 
Secretary of State and public notice and agenda having been posted on the 
Council’s website at or before 12:00 pm on Thursday, November 6, 2025, per the 
Oklahoma Open Meetings Act, 25 O.S. Section 311. 
 

I.  CALL TO ORDER: Ms. Felty called the meeting to order at 10:01 A.M. 

II.  ROLL CALL:  
Present: RoseAnn Duplan, for Melissa Sublett, Janie Fugitt, Gina Richardson, 
Wanda Felty, for Dr. Valerie Williams. 
Online: Bryce Wooten 
Absent: Shelly Greenhaw 
Guests: Stacey Hammond 
Staff: Jennifer Robinson, Jenifer Randle in person; Morgan Davis, Bradley 
Mays, Alissa Patterson online 

 
By roll call, having determined there were sufficient members for quorum, so 
business was conducted. 

 
III. Discussion & Possible Voting: Funding proposals for Fy27 



The committee reviewed two funding requests for the next fiscal year.  
 

a. Committee discussion about the work proposed from the Pervasive 
Parenting Center for this year’s Youth Expedition Summit. The Council 
approved funding for this year’s Youth Summit hosted by the Pervasive 
Parenting Center. The work proposed is being reviewed by the committee. 
The Committee posed questions regarding conflict of interest for the 
director of the Pervasive Parenting Center, Mr. Kodey Toney. Mr. Toney has 
been appointed Chair of the Council as of August 2025, after funding was 
approved. It is of this committee’s view that because the funding was 
approved before Mr. Toney was appointed as Chair, funding could continue 
this year.  
 

b. OUHSC, Oklahoma Autism Center of Oklahoma, Mr. Seth Kastner – Ms. 
Robinson introduced Mr. Kastner. Mr. Kastner gave historical background of 
the work done by the Autism Center and the new work proposed.  
Questions asked about the proposal from the Committee:  

• Mr. Wooten asked what the ideal sample size was of providers 
trained. Mr. Kastner replied they would reach out to the low hanging 
fruit, but they do also want to reach others who weren’t sure. This is a 
pilot project and would like to identify new centers on a quarterly 
basis. It also depends upon the size of the centers. Eventually would 
like to train a dozen centers a year.  

• Ms. Duplan asked about numbers provided in proposal, regarding 
numbers of families trained. Mr. Kastner replied that those numbers 
are in regards to the previous work being done and funded by the 
Council. Ms. Duplan mentioned they should refigure the numbers only 
based on the work being proposed, training providers.  

• Ms. Duplan also wanted more information about what the 
expectation of the centers would be – for example what percentage 
of staff would be attending the training. This would help the 
committee understand.  



• Ms. Duplan then reminded Mr. Kastner the Council has funded this 
work for ten years and the sustainability plan for the work, the 
funding never drops below full funding. Mr. Kastner mentioned they 
hadn’t received guidance. Most of the cost of the work is personnel 
and they don’t stop working with families, etc. They believe the work 
is associated with previous work and included in the proposal.  

 
c. OU, Zarrow Institute on Transition and Self-Determination, Dr. Kendra 

Williams-Diehm and Dr. Anna Barritt presented their proposal to the 
Council.  
Questions asked:  

• Ms. Felty asked if the position was a full-time position. Dr. Williams-
Diehm responded yes.  

• Ms. Fugitt asked how long Sooner Works had been in existence. The 
answer is 2 years, it began in the fall of 2023. It was confirmed that 
both Sooner Works and Spark360 are housed together under Zarrow 
Center.  

• Ms. Felty restated the proposal as building capacity across campus, 
attitudes and inclusion, with hope to support other areas including 
communities and other campuses. She then asked if they would be 
working with the students’ support services in this work. Dr. Williams-
Diehm replied that OU had recently hired a new Support Coordinator, 
and they have not approached them yet. They’re hopeful for a 
collaboration with them.  

• Ms. Fugitt wondered if there was a max number of students they 
accept. They have 23 students currently in Sooner Works. It is 
completely self-sustaining. There’s not a max number as of now and 
not sure what it is. They are full now. Originally, they’d envisioned 10 
students a year. That would make full capacity of 40 by they time four 
years comes.  
 

 



Ms. Randle explained that decisions did not have to be made today. The reason for 
starting the process early  
 
IV. Discussion of proposals heard today:  

a. OU Zarrow Center Proposal thoughts:  
Ms. Duplan mentioned that it seemed the proposal from OU is to 
bolster only the OU campus and reminded the committee of a 
proposal heard a couple of years ago from OSU that was similar, to 
market their program to get students. It seems that this proposal is 
to get buy in. She is glad they want to go statewide. Ms. Felty sees 
this as building capacity across the university, not for getting 
students.  

b. OU Early Access, Oklahoma Autism Center 
Ms. Felty mentioned Early Access started in 2011.  The committee 
is concerned with how many years the Council has funded the 
center and sustainability. In the pre and post, committee 
interested in knowing: How many children with autism is a center 
serving before the training and on a post-test how many children 
with autism is a center serving after. Ms. Duplan wasn’t sure about 
the funding, looking at how much time Mr. Kastner would spend 
on training. The committee would like the proposal fleshed out 
more.  

 Announcements: 
The Committee has scheduled two additional meetings to continue 
discussion of project proposals heard and to discuss state plan goals and 
objectives.  

• December 8, 10:00 a.m. – 12:00 p.m. – to discuss proposals heard.  
• December 12, 12:30 – 2:30 p.m. – to discuss Sooner SUCCESS 

proposal and new state plan goals.  
 

V. Adjournment 
Ms. Felty adjourned the meeting at 12:10 p.m.  



 
 
 
 
 
 
 

Fiscal Year FY27 
Funding Requests 

 
 
  



FY 27 PROPOSALS Council funding 
Autism Foundation of Oklahoma 25,000.00$       
AutismOklahoma 15,000.00$       
Best Buddies 25,000.00$       
Har-Ber Village 25,000.00$       
Oklahoma Autism Center 135,532.00$    
VGM Visual Storytelling 25,000.00$       
Zarrow Center 101,602.00$    

Presentation on December 12th:
Sooner SUCCESS 103,253.00$    

GRAND TOTAL: 455,387.00$ 



 

 

 

 

 

 

 

Job Readiness and Family Empowerment Program  

Autism Foundation of Oklahoma 
 

  



Fiscal Year FY27 Funding Request 
 
Project/Activity: Job Readiness and Family Empowerment Program  
 

Organization: Autism Foundation of Oklahoma 
 

Proposal Description: The Autism Foundation of Oklahoma (AFO) seeks funding to expand its 
Job Readiness and Family Empowerment Program, providing youth and young adults with 
intellectual and developmental disabilities (I/DD) essential workplace skills. The program 
teaches soft skills—communication, relationship-building, appropriate attire, financial literacy, 
self-advocacy—and supports executive functioning, while also equipping parents and caregivers 
to reinforce these skills and advocate for inclusive employment. By bridging gaps in existing 
transition services, this initiative fosters workforce representation, independence, and greater 
public recognition of the value of individuals with I/DD. 
 

Many youth with I/DD are excluded from state-supported transition services due to eligibility 
requirements, leaving families without affordable options and perpetuating unemployment and 
social invisibility. AFO addresses these barriers through accessible, flexible workshops offered in 
person and online: four sessions for youth focused on job readiness and executive functioning, 
and four sessions for parents and caregivers emphasizing advocacy, skill reinforcement, and 
peer networking. The program targets populations in the Oklahoma City and Tulsa metro areas, 
including rural communities where specialized services are scarce. 
 

Expected outcomes include measurable improvements in youth confidence, workplace 
readiness, and executive functioning, as well as enhanced caregiver knowledge and advocacy 
skills. By increasing the visibility and representation of individuals with I/DD in workplaces and 
communities, the program aims to shift public perceptions, reduce stigma, and promote 
inclusive employment opportunities. Success will be tracked through pre- and post-surveys, 
attendance, completion data, and participant feedback, ensuring accountability and 
demonstrating broader impact on equity, access, and inclusion across Oklahoma. 
 

Council Goal & Objective: Representation and Public Attitudes 
 

Targeted Audience:  This project serves youth and young adults with intellectual and 
developmental disabilities (I/DD), ages 14–26, along with their parents and caregivers who 
support workplace readiness and advocacy. Focused on the Oklahoma City and Tulsa metro 
areas, including rural communities, it targets families who often lack access to affordable 
transition and job readiness programs.  
 

Funding requested for Fiscal Year FY27 
 
 
  

Council Match (in kind) Total 
$25,000 $8,334 $33,334 









































Project Income  Request  Match  Total 
DDCO Request 25,000               -                     25,000               
Non-Federal Grants 8,334                 8,334                 

Total Project Income 25,000               8,334                 33,334               
-                     

Expenses -                     
Salary -                     

Executive Director (0%, 5%) -                     5,160                 5,160                 
Director of Programs (5%, 0%) 4,088                 -                     4,088                 
Program Officer (10%, 0%) 6,371                 -                     6,371                 
Resource Coordinator (0%, 0%) -                     -                     -                     

Total Salary 10,459               5,160                 15,619               
-                     

Fringe (30%) 3,138                 1,549                 4,687                 
-                     

Contractual -                     
Grants Management Specialist 1,200                 -                     1,200                 

Total Contractual 1,200                 -                     1,200                 
-                     

Other -                     
Sensory Kit ($65/each) -                     1,625                 1,625                 
Training Materials 2,750                 -                     2,750                 
Marketing 2,492                 -                     2,492                 

Total Other 5,242                 1,625                 6,867                 
-                     

Travel (in-state) 1,700                 -                     1,700                 
-                     

Total Direct Costs 21,739               8,334                 30,073               
Indirect Costs (15% MTDC) 3,261                 -                     3,261                 
Total Program Costs 25,000               8,334                 33,334               

Net Revenue over Expenses -                     -                     -                     
Match Percentage 25%

Developmental Disabilities Council of Oklahoma
July 1, 2026 - June 30, 2027



 

 

 

 

 

 

 

LookOut Art Program 

AutismOklahoma 
  



Fiscal Year FY27 Funding Request 
 
Project/Activity: LookOut Program     
 
Organization: AutismOklahoma 
 
Proposal Description: This proposal seeks funding to expand an inclusive, community-based art 
program serving individuals of all ages with developmental disabilities. The program integrates 
adaptive art classes, artist mentorship, and public exhibitions to provide participants with 
structured opportunities for creative expression, skill development, and social connection. 
Classes will be led by trained instructors using accessible materials, while mentorship pairs 
participants with local artists for individualized guidance, portfolio development, and 
encouragement. Public exhibitions and community events will showcase participants’ artwork, 
increase visibility, and promote inclusion within the broader community. 
 
Planned activities include outreach to 25 new artist participants, three submission events to 
recruit emerging artists, and the addition of four new art classes in the Tulsa area. At least one 
major exhibition will highlight the collaborative work of participants and mentors, providing a 
platform for public engagement and recognition. These program components are designed to 
strengthen participants’ creative abilities, confidence, and sense of belonging, while 
simultaneously fostering public awareness of the talents of individuals with developmental 
disabilities. 
 
Expected outcomes include improved self-expression, fine motor and communication skills, 
social connectedness, and portfolio development that could lead to vocational or 
entrepreneurial opportunities. For the community, the program will enhance appreciation of 
diverse artistic abilities, reduce stigma, and expand inclusion in cultural events. Program 
evaluation will track attendance, mentorship hours, portfolio development, pre- and post-
surveys, and community feedback to measure impact and inform ongoing program growth. This 
expansion represents a strategic opportunity to increase access to lifelong art programming and 
further embed inclusive practices within the local arts ecosystem. 
 
Council Goal & Objective: Access to Services 
 
Targeted Audience: Our primary audience includes individuals with autism or other 
developmental disabilities, aged 10 to 50, who are either practicing or aspiring artists and 
filmmakers, with filmmakers aged 18 and above. While focused on autism, the program is 
inclusive of all artists with developmental disabilities, emphasizing shared resources, 
community connection, and opportunities for participants to realize their creative potential. 
 
 



Funding requested for Fiscal Year FY27 
 
 
 
 

Prior Fiscal Year FY26 
 
 
 
 

Prior Fiscal Year FY25 
 
 
 
 

 

Council Match (in kind) Total 
$15,000 $19,000 $34,000 

Council Match (in kind) Total 
$18,000 $16,000 $34,000 

Council Match (in kind) Total 
$24,000 $10,000 $34,000 

































Project Title:  AutismOklahoma Art Programming

Project Revenue Budget

Art Sales 4,000$                     
General AO Donations from Sponsorships and Individual Donations 15,000$                   
DD Council Funding 15,000$                   
Total Revenue 34,000$                   

 DD Council 
Funding Match Funding Project Total

Project Expense Budget

Art Contractors (200 hours at $50/hour) 4,000$                     4,000$          
                 Teach classes
                 Support mentor relationships
                 Develop print materials
                 Facilitate art showcase events

Website Development (contract webmaster) -$                         -$              
                 Expand and update website for LookOut programming $25/hour
                 

Program Expansion
       Travel and Mileage -$                         -$              

Marketing/Communications Plan - Staff Adi McCasland 1,900$                     -$                         1,900$          

Art Program Administration - Staff Dee Blose 15,000$                   15,000$        

Video Production and iLP instruction -  Staff Sarah Lauffenburger 5,000$                     3,000$                     8,000$          

Procurment of Contractors and Work Performance to Objectives - Staff Kelly Fry 1,000$                     1,000$                     2,000$          

Event Support - Staff Crystal Frost and Maggie Inzinga 1,800$                     -$                         1,800$          
 

Printing 500$                        500$             
Fees for Software usage 800$                        800$             

Total 15,000$                   19,000$                   34,000$        



Logic Model                               Program:   AutismOklahoma – Art Programming          
Situation:   Individuals with Developmental Disabilities need increased opportunities to develop recreation skills, specifically artistic expression, that will allow 
them to live their best lives. 
 

Goals     Impact 
 Inputs Activities  Outputs Outcomes Short Term Outcomes Long Term 

 
 
Increase and expand 
AutismOklahoma art 
programming 
 
Find new art participants 
 
Artists participate in 
mentor relationships 
 
Artists participate in art 
classes 
 
Persons with 
developmental 
disabilities learn new 
artistic skills 
 
Families feel hope for the 
future 
 
AO supports 
partnerships with service 
providers, schools, and 
community friends 
 
Person’s with DD have a 
place to “showcase” their 
talents through art shows 
and artistic exhibition 
events/locations 

  
Persons with 
developmental 
disabilities 
 
Art studio 
 
Art supplies 
 
Digital supplies 
 
AO resources and 
funding 
 
Research and best 
practices 
 
Community services 
 
Community partners 
 
 

 
 
Find new artists 
through new LookOut 
program 
 
Find new art 
participants through 
social media and 
marketing 
 
Develop plan to expand 
programming to the 
Tulsa area 
 
Contract with 
appropriate art teachers 
and staff 
 
Arrange proper 
facilitation for 
mentorships 
 
Recruit community 
artists to mentor/coach 
participants 
 
Recruit and provide 
training to volunteers  
 
Ongoing evaluation of 
art programming, with 
corrections as needed 
 
 

  
 
Beautiful art to be shared 
with the world 
 
Art instruction 
 
Recreation/hobbies 
based on interest 
building 
 
Calendar of events 
 
Announcement forum 
 
Mentor/coaching 
structure  
 
Fully supplied art studio 
 
Printed materials that 
celebrate the art 
 
Art webpage 
 
Art shows 

 
 
Persons with 
developmental 
disabilities will have 
more skills to use for 
recreation and for 
communication 
 
Artists find others who 
can relate 
 
AO can increase and 
expand successful art 
programming 
 
Families locate 
resources 
 
Families are supported 
to celebrate their person 
 
Persons with DD are 
encouraged and start to 
engage on art platform 

 
 
Individuals can 
advocate for what is 
important to them 
through their art 
 
 
Good Life/ Quality of 
Life for our persons with 
DD and their family  
 
 
 
Community is 
supportive of persons 
with DD 

 
 
 

 



 

 

 

 

 

 

Best Buddies Program Growth Initiative    

Best Buddies in Oklahoma 
  



Fiscal Year FY27 Funding Request 
 
Project/Activity: Best Buddies Program Growth Initiative    
 
Organization: Best Buddies in Oklahoma    
 
Proposal Description: In the coming year, the Best Buddies Program Growth Initiative will focus 
on expanding its reach and deepening its impact across Oklahoma City schools. Building on the 
success of the 2025 Expansion Project, the initiative will establish five new school chapters, 
recruit and engage at least 100 students, and conduct 20 group activities that promote 
inclusion and friendship between youth with and without intellectual and developmental 
disabilities (IDD). These new chapters will create opportunities for at least 25 students with IDD, 
including five in leadership roles, to build friendships, develop confidence, and strengthen 
essential communication and social skills. 
 
Each new chapter will function as a student-led club supported by trained faculty advisors and 
guided by Best Buddies staff. Student and faculty leaders will participate in multiple training 
sessions focused on fostering one-to-one friendships, planning inclusive activities, and ensuring 
chapter sustainability. Throughout the year, Best Buddies staff will provide continued 
mentorship, online resources, and leadership transition support to ensure that chapters remain 
active and thriving beyond their first year. 
 
Through these efforts, Best Buddies aims to cultivate inclusive school communities that prepare 
students with IDD for success in college, employment, and independent living. The organization 
will measure success through participation numbers, leadership development milestones, and 
participant feedback—building on survey results showing strong satisfaction and positive school 
climate impacts. Ultimately, this year’s initiative will strengthen the foundation for long-term 
inclusion and friendship in schools and communities across Oklahoma. 
 
Council Goal & Objective: Representation and Public Attitudes 
 
Targeted Audience: The target population for the project includes elementary school, middle 
school, and high school students with and without IDD, aged approximately 11 to 18 years, in 
the greater Oklahoma City area. We expect that the project will serve a minimum of 100 
students with and without IDD. 
 

Funding requested for Fiscal Year FY27 
 
 
 
 

Council Match (in kind) Total 
$25,000 $8,334 $33,334 



Prior Fiscal Year FY26 
 
 
 
 
 

Prior Fiscal Year FY25 
 
 
 
  

Council Match (in kind) Total 
$25,000 $8,333 $33,333 

Council Match (in kind) Total 
$25,000 $8,333 $33,333 

































 Best Buddies Oklahoma 

 Oklahoma New Friendship Chapter Project - OK DD Council 

      

Summary of Expenses    OKDDC Request  

 

Other 
funding 

 Total 
Project 
costs  

Staff/Volunteer Time          

Director, Mission 
Advancement 

 (12% time on 
project)  $         8,034  

 
 $             241     $         8,275 

Program Manager 
(20% time on 

project)  $         9,000  
 

 $             270     $         9,270 

Benefits @ 15%    $              -      $         2,632   $         2,632 

Subtotal    $       17,034    $         3,143   $       20,177  

           

Program Operations          

Site Visits/Travel  $         1,152      $         1,152  

Volunteer Training & Management  $         3,494    $         2,748   $         6,242  

Community Engagement  $            250      $            250  

Office Operations  $            320      $            320  

Chapter Grants    $         2,500      $         2,500  

Supplies & Materials  $            250      $            250  

Subtotal    $         7,966    $         2,748   $       10,714  

           

Indirect Costs (10% of total 
program costs)    $              -    

 
 $         3,089   $         3,089  

           

Total Expenses    $       25,000    $         8,980  $       33,980 

 
 
Personnel ($20,177 total project cost/$17,034 in Council funding):   
 

• Director, Mission Advancement (DMA): 12% of their time 

supporting this project. Responsible for providing project management, supervision, 
and fiscal oversight. 

  
• Lead Program Manager (LPM): 20% of their time supporting this project. Lead 
efforts in outreach to five new chapters and support communication amongst 
chapters once established. Once established, responsible for training all identified 
chapter leaders of those five new chapters. 

 
Fringe ($2,632 total project cost/$0 in Council funding):   
 

• The Fringe Benefits line was calculated at 15% of the total salaries of the staff on 
this project. Benefits include FICA, medical and dental insurance, unemployment 
insurance, and workers’ compensation.   

  
 
 
 
 



Operations ($10,714 total project cost/$7,966 in Council funding) includes:  
 

• Travel ($1,152 total project costs/ $1,152 in Council funding): Staff travel to 
support chapters/participants in the field. FTE on project calculated at 300 
miles/month @ $0.55/mile. 
 

• Volunteer Training & Management ($6,242 total/$3,494 in Council funding): 
Expenses includes Leadership Conference for five students to attend Leadership 
Conference in Bloomington, Indiana at $1,000/attendee and $1200 per FTE on 
project. Student Leadership conference fees include a $400 registration fee and 
approximately $600 avg flight cost. Includes costs for local trainings, Local 
Leadership Training Day and Back to Best Buddies, at $425/each. Costs for 
these trainings include venue fee, training materials, certificates, and meals for 
student leaders. 

 

• Community Engagement ($250 total/$250 in Council funding) Includes fees 
associated with public awareness and the cost of- promotional materials such as 
stickers, brochures, flyers, and program ads to participate in community 
awareness initiatives. 
 

• Office Operations ($320 total/ $320 in Council funding) Percentage of 
telecommunications costs, which includes portion of monthly cell phone 
reimbursement for designated project staff. Includes portion of technology costs 
to support new chapter communications.  
 

• Chapter Grants ($2,500 total/ $2,500 in Council funding): $500 for five new 
chapters to utilize as an advisor stipend and/or provide chapter materials and 
resources for chapter activities. Chapter resources and materials could include 
adaptive equipment, entry and admission fees to community events, games, 
puzzles, sensory friendly activities, arts and crafts, transportation costs, etc. 

 

• Supplies & Materials ($250 total project costs/$250 in Council funding) Includes 
expenses associated with materials needed to recruit five new chapters and help 
support chapter operations (recruitment materials, consumable office supplies, 
folders, brochures, etc.) 

  
 
 
 
 
 
 
 
 
 



Indirect Costs ($3,089 total/$0 in Council funding) 
 

• Calculated at 10% of total program costs. These funds are used by Best Buddies 
International to oversee the administrative and training needs in each local 
market.  This includes, but is not limited to Human Resources including payroll, 
benefit plans and administration, recruitment, legal services, IT, Finance and 
Accounting including financial statements, audit services, billing, AP and 
AR, Marketing/PR/National Branding, graphic design, websites, training and staff 
development, volunteer training conferences, and program development and 
evaluation. 

  
Match ($8,980 total):  
 

• Best Buddies in Oklahoma will match 26% of the project cost 
($8,980) through special event revenue. Best Buddies in Oklahoma hosts two 
annual fundraisers, the Best Buddies Friendship Walk and the Champion of the 
Year gala. These events are standardized nationally with training, materials, and 
various staff resources available to our teams to support successful 
implementation.  We have found continual success establishing sustainable 
fundraising strategies through these event models, as our peer-to-peer 
fundraising models successfully leverage and build our volunteer support.  As our 
programs increasingly engage participants, parents, professionals, school staff 
and community members in our mission, these individuals become our biggest 
supporters and fundraisers. 

 

Chapters Supported 

• Best Buddies in Oklahoma continues to be well poised to support five new 

school-based chapters in the Oklahoma City area. Best Buddies will conduct 

outreach to identify five potential schools for expansion within Oklahoma City 

Public School District, Norman Public School District and Putnam City School 

District.  





 

 

 

 

 

 

 

Retreat Room  

Har-Ber Village   
  



Fiscal Year FY27 Funding Request 
 
Project/Activity: Retreat Room 
 

Organization: Har-Ber Village   
 

Proposal Description: Har-Ber Village Museum seeks funding to create a sensory-friendly 
Retreat Room—a quiet, calming space where visitors, especially neurodivergent and trauma-
affected youth, can regulate and rejoin activities with confidence. Located at the heart of the 
Village, the Retreat Room will feature soft lighting, acoustic treatments, fidgets, noise-reducing 
headphones, and nature elements to promote calm and inclusion. The project will also include 
youth co-design workshops, trauma-informed staff training, and clear wayfinding to ensure the 
space is welcoming, sustainable, and responsive to visitor needs. This initiative directly 
addresses increasing reports of sensory overload during school and public visits, ensuring 
equitable access to informal education for individuals with developmental disabilities. 
 

The project’s first year will focus on design, implementation, and evaluation. Within 12 months, 
Har-Ber Village will launch the Retreat Room, integrate sensory kits and visual schedules across 
school programs, and train all staff and volunteers in inclusive, trauma-informed guest care. 
Additional outreach components—such as resource days and family navigation materials—will 
connect caregivers to SoonerStart, DDS, and tribal services. Measurable goals include a 20% 
reduction in early departures due to sensory overload, a 20% increase in teacher confidence 
when including students with developmental disabilities, and over 150 families receiving 
navigation assistance. 
 

Beyond serving local visitors, this project will create a replicable model for rural museums 
seeking to improve accessibility and inclusion. Documented best practices, such as sensory kit 
contents, staff scripts, and operational workflows, will be shared through a free “Sensory-Ready 
Venue Starter” guide. By normalizing sensory supports and connecting families to services, Har-
Ber Village will strengthen community participation, shift public attitudes toward inclusion, and 
help every visitor—especially those with developmental disabilities—feel seen, supported, and 
welcome. 
 

Council Goal & Objective:   
 

Targeted Audience: Visitors with developmental disabilities—especially autistic youth and those 
with sensory processing differences—plus their caregivers and teachers during school visits and 
public hours at Har-Ber Village. 
 

Funding requested for Fiscal Year FY27 
 
 
 

Council Match (in kind) Total 
$25,000 $3,000 $28,000 





















































Year 1 Year 2 Year 3 Year 4

Income

Council $25,000 $7,000 $6,000 $5,000

Local Sponsors $750 $500 $500 $500

Individual Gifts $500 $500 $500

Program Fees $500

Corporate Sponsors $750 $500 $500

Mini-grants $500 $500 $500

Professional Devel Fees $500 $500

In-kind $1,000 $1,000 $1,000 $500

Total Income $28,000 $10,000 $9,000 $8,000

Expenses

Contractor/Consulting $4,000 $1,000 $1,000 $475

Room Reimagining $10,000

Sensory Kits & refresh $2,500 $500 $500 $500

Wayfinding Signs $1,000

Communications $500 $1,500 $1,000 $1,000

Printing $1,000 $500 $500 $500

Internal Training $5,000 $2,500 $2,000 $1,525

External Training $4,000 $4,000 $4,000 $4,000

Total Expenses $28,000 $10,000 $9,000 $8,000

Tapered Ask: Har-Ber Village plans to apply for support in subsequent

years, but the program is not solely dependent on those funds to 

execute the goals. Other funding will be secured, or we will find

other ways to complete external outreach/training.

Excess: Any excess funds in previous years will be applied to 

subsequent years.

Fees: Program and professional development fees use an estimated

value, sponsors and external clients will underwrite shortcomings.

Developmental Disabilities Council
Unsolicited Application for Funding

Revised October 16, 2025 at 4:19 pm

Estimated Budget







Training Early Care and Education Providers 

Oklahoma Autism Center – Early Access 



Fiscal Year FY27 Funding Request 

Project/Activity: Training Early Care and Education Providers 

Organization:   Oklahoma Autism Center – Early Access 

Proposal Description: This project expands the Oklahoma Autism Center’s ongoing efforts to 
strengthen early identification, family support, and inclusion for young children with 
developmental differences. Building on existing success, the initiative will increase access to 
evidence-based training for early care and education providers using a multi-tiered system of 
supports (MTSS) model. The training series will equip providers to create inclusive classrooms, 
respond effectively to behavioral and sensory needs, and partner with families to ensure every 
child, especially those under age five, has access to high-quality early learning opportunities. 
New activities will extend professional development to additional early care facilities, including 
Head Start and Early Head Start programs, with tailored in-person and virtual options to reach 
rural and underserved communities statewide. 

The program includes three progressive levels of training and consultation. Level 1 provides 
universal training on inclusive practices, developmental monitoring, and positive behavior 
supports; Level 2 offers targeted workshops based on provider self-assessment and identified 
classroom needs; and Level 3 delivers individualized consultation for providers serving children 
with developmental delays or disabilities. Together, these levels build community capacity, 
enhance provider confidence, and improve family partnerships. Outcomes from initial pilots 
demonstrate strong effectiveness: knowledge of inclusion strategies increased from 36% to 
75%, and confidence using positive behavior supports rose from 36% to 69%. The expanded 
project will build on these results to further reduce early childhood expulsions and promote 
positive developmental trajectories. 

Evaluation will measure changes in provider knowledge, confidence, and implementation of 
inclusive strategies, as well as observable improvements in children’s participation and 
classroom outcomes. The project aligns directly with the Developmental Disabilities Council of 
Oklahoma’s goals for access to services, inclusive education, and system change. By embedding 
developmental monitoring, screening, and inclusion practices into early childhood systems, this 
initiative creates sustainable improvements in how communities identify, support, and include 
children with developmental differences—ensuring every child belongs and thrives from the 
start. 

Council Goal & Objective: Access to Services, Inclusive Education 

Targeted Audience: Level 1 trainings on autism, developmental monitoring, screening, and 
positive behavior supports will serve providers working with children from birth to age 18, with 
emphasis on those caring for children under five. Levels 2 and 3 will provide targeted coaching 
and consultation to early care providers and families, expanding access statewide—especially in 
rural and underserved areas—to strengthen early identification, inclusion, and support. 



 
Funding requested for Fiscal Year FY27 

 
 
 
 

Prior Fiscal Year ____ 
 

 
 

 
Prior Fiscal Year ____ 

 
 
 

 
Prior Fiscal Year ____ 

 
 
 

 
Prior Fiscal Year ____ 

 
  

Council Match (in kind) Total 
$135,532 $45,305 $180,837 

Council Match (in kind) Total 
   

Council Match (in kind) Total 
   

Council Match (in kind) Total 
   

Council Match (in kind) Total 
   







































BUDGET NARRATIVE 
Early Access: Advancing Belonging and Family Support by 

Strengthening Early Childhood Environments for Young Children 
with Developmental Delays 
July 1, 2026 – June 30, 2027 

 
Personnel 
PI/Project Director, Psychologist and Autism Specialist – Juliana Vanderburg, PhD 
20% Total Effort: 10% paid funds, 10% matching funds (.48 CM) 
Council Funds Requested $11,652 In-Kind Matching Funds (OUHSC) $11,652   
Dr. Vanderburg has expertise in the identification of developmental delays, including autism, and in 
evidence-based strategies effective for supporting young children experiencing developmental delays. 
She will oversee all project activities, measurement of project outcomes, and program administration 
including program and fiscal accountability.  

 
CDC Act Early Ambassador - Bonnie McBride, PhD, BCBA 
5% Total Effort: 0% paid funds, 5% matching funds (0.60 CM) 
Council Funds Requested $0.00 In-Kind Matching Funds (OUHSC) $6,130 
Dr. McBride will provide support and assistance as well as connect the project with the national CDC 
developmental health promotion program. 

 
Outreach and Research/Project Evaluation Coordinator - Seth Kastner*  
53% Total Effort: 50% paid funds, 3% matching funds (6.36 CM) 
Council Funds Requested $31,768 In-Kind Matching Funds (OUHSC) $1,906 
Mr. Kastner will coordinate education and research/evaluation components of the project. He will 
facilitate the development and implementation of modular training components on topics pertinent to 
identifying, including, and supporting young children with developmental delays in early childhood 
environments. He will also assist with autism and developmental screenings. Mr. Kastner will support 
research activities, data collection, and evaluation of project operations and outcomes.  

 
Community Outreach Coordinator – Andrea Quillen*  
42% Total Effort: 42% paid funds, 0% matching funds (5.04 CM) 
Council Funds Requested $19,467 In-Kind Matching Funds (OUHSC) $0  
Ms. Quillen will engage in outreach to promote the project and recruit early childhood centers to 
participate in training opportunities designed to build their capacity to support young children experiencing 
developmental delays. To facilitate training development and implementation, she will also contribute her 
experience in coaching and mentoring teachers on classroom strategies to promote positive early childhood 
development and classroom participation. 
 
Administrative Assistant – To Be Hired* 
30% Total Effort: 10% paid funds, 20% matching funds (3.6 CM) 
Council Funds Requested: $3,914 In-Kind Matching Funds (OUHSC) $7,828 
The Administrative Assistant will provide general support for the project. They will assist with ordering supplies 
and materials, data entry, coordinating travel, and any other activities to ensure the project goals are met.  
 
 
 
 



Financial and Contract Support Coordinator - Gina Bryan* 
5% Total Effort: 3% paid funds, 2% matching funds (0.45 CM) 
Council Funds Requested $1,749 In-Kind Matching Funds (OUHSC) $1,166  
Ms. Bryan will assist with budget and contract management, purchasing supplies, and provide overall fiscal 
support for the project. 

 
*To accommodate university-level discretion for yearly cost of living/merit increases, a 3% raise has been 
included for all full-time staff (not including faculty) that have been employed over a year. 

 
TOTAL PERSONNEL: $97,232 
Council Funds Requested $68,550 Matching Funds $28,682 

 
FRINGE BENEFITS 
Employee benefits are calculated at the University of Oklahoma Health Sciences Center FY25 rates of 36.2% 
for professional and full-time staff and 31.7% on Matching, and 16.1% for Faculty Limited Benefits. Fringe 
benefit rates will be applied in strict accordance with the University’s approved DHHS rates. 

 
TOTAL FRINGE: $29,747 
Council Funds Requested $22,473 Matching Funds $7,274 

 
TRAVEL 
In-state travel will be necessary for training and awareness activities. Travel expenses include lodging, mileage, 
and per diem for faculty, staff, and consultants/partners. Mileage and per diem will be paid at the current 
federal rate. 

 
TOTAL TRAVEL $1,000 
Council Funds Requested $1,000 Matching Funds $0.00 

 
OTHER 
Professional Services 
To complete the activities of the project the following outside Independent Contractors will be used. 

 
Project Consultant – Kathryn Moore, PhD 
Council Funds Requested $4,800 In-Kind Matching Funds $0 
Dr. Moore is a licensed psychologist with expertise in identifying and supporting young children with 
developmental delays, including autism. She will support project oversight, implementation, and 
evaluation given her experience with initiatives that promote the meaningful participation of children 
with developmental delays in early childhood environments.  
 
Early Childhood Inclusive Education Consultant – Twana Ross 
Council Funds Requested $2,500 In-Kind Matching Funds $0 
Ms. Ross has direct experience supporting children with developmental delays in early childhood settings. She 
will contribute to training development and provide feedback on content accessibility and relevance. 
 
Project Facilitator - Margaret Bergant 
Council Funds Requested $5,000 In-Kind Matching Funds (Bergant Consulting) $0 
Ms. Bergant will provide professional services to the project in the areas of group facilitation, early 
intervention, and strategic planning. 

 



 
 

TOTAL PROFESSIONAL SERVICES: $12,300 
Council Funds Requested $12,300 Matching Funds $0 
 
 
Supplies 
Funds are requested for materials and supplies such as folders, pens, printer supplies, clipboards, paper, 
post its, staples, binders, jump drives, paper clips, portfolios, ADOS protocols, developmental monitoring 
and screening tools, laptop/computer supplies, mailing labels, and other desk supplies necessary for 
project operations. Supplies also include printing and duplication of promotional items for awareness 
activities, training materials, resources, reports, brochures, posters, and flyers. Funds are also requested 
for the purchase of a set of classroom materials (e.g., developmentally appropriate toys, visual supports) 
to demonstrate evidence-based instructional strategies during training.  
TOTAL SUPPLIES: $3,242 
Council Funds Requested $3,242 Matching Funds $0.00 

 
TOTAL OTHER $15,542 
Council Funds Requested $15,542 In-Kind Matching Funds (OUHSC) $0.00 

 
Indirect Costs 
For this project we are subject to the Off-Campus Rate of 26%. Per the University, our Indirect Cost rate for 
Research Grants and Contracts are calculated at 45% for On-Campus and 26% for Off-Campus. Indirect Costs 
are calculated on a modified total direct cost base (MTDC) for all salaries and wages, fringe benefits, 
materials and supplies, services, travel and subgrants and subcontracts up to $25,000 of each subgrant and 
subcontract. Equipment, capital expenditures, charges for patient care, rental costs, tuition remission, 
scholarships and fellowships, and participant support costs, as well as the portion of each subgrant and 
subcontract in excess of $25,000, shall be excluded from modified total direct costs. 

 
Total Indirect Costs (26%) $37,316 
Council Funds Requested (26%) $27,967 In-Kind Matching Funds (OUHSC) (26%) $9,349 

 
 

TOTAL PROJECT COSTS: $180,837 
COUNCIL FUNDS REQUESTED: $135,532 MATCHING FUNDS: $45,305 

 



FY '27 DDCO Early Access
PI: Juliana Vanderburg, Ph.D. Includes 3% cost of living raise

DDCO BUDGET
Personnel FTE Effort Requested Salary Fringe Total

Juli Vanderburg 0.20 10% $11,652.00 $1,876.00 $13,528.00
Bonnie McBride 1.00 0% $0.00 $0.00 $0.00
Seth Kastner 1.00 50% $31,768.00 $11,500.00 $43,268.00
Gina Bryan 0.75 3% $1,749.00 $633.00 $2,382.00
Andrea Quillen 1.00 42% $19,467.00 $7,047.00 $26,514.00
Admin Assist. TBH 1.00 10% $3,914.00 $1,417.00 $5,331.00
TOTAL PERSONNEL & FRINGE 115% $68,550.00 $22,473.00 $91,023.00

Supplies & Operating Expenses
Travel $1,000
Contracts $12,300
Materials/Supplies/Printing $3,242
TOTAL SUPPLIES & OPERATING EXPENSES $16,542

MATCH BUDGET
Personnel FTE Effort Requested Salary Fringe Total

Juli Vanderburg 0.20 10% $11,652.00 $1,876.00 $13,528.00
Bonnie McBride 1.00 5% $6,130.00 $1,943.00 $8,073.00
Seth Kastner 1.00 3% $1,906.00 $604.00 $2,510.00
Gina Bryan 0.75 2% $1,166.00 $370.00 $1,536.00
Andrea Quillen 1.00 0% $0.00 $0.00 $0.00
Admin Assist. TBH 1.00 20% $7,828.00 $2,481.00 $10,309.00

$28,682.00 $7,274.00 $35,956.00
Supplies & Operating Expenses
Materials/Supplies 0
Contracts $0
TOTAL SUPPLIES & OPERATING EXPENSES $0

Total Direct Costs $107,565
Total Indirect Costs 26% $27,967

$135,532

TOTAL REQUIRED MATCH 25% $45,209
TOTAL MATCH $35,956
Total Indirect Costs 26% $9,349
TOTAL MATCH $45,305

TOTAL PROJECT COSTS $180,837

July 1, 2025 - June 30, 2026

TOTAL COSTS



 Early Identification, Support, and Belonging  
LOGIC MODEL 
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  TIER 1: Developmental Monitoring TIER 2: Screening  TIER 3: Diagnostic Evaluation 
Activities Outcomes Activities Outcomes Activities Outcomes 

 Promote 
developmental 
monitoring to 
providers and 
public 

 Conduct training on 
autism and 
developmental 
monitoring 

 Trained 
organizations have 
increased 
knowledge and 
awareness 

 Improved 
developmental 
monitoring practices 

 Conduct in-depth 
screening training 
for ASD and 
developmental 
delays 

 Provide screening 
practicum 
opportunities & 
ongoing support 

 More professionals 
conducting 
screenings.  

 Increased number of 
children screened 
and referred for 
evaluation and 
services 

 Identify and network 
with licensed 
providers  

 Facilitate training in 
ADOS-2 assessment 

 Provide ongoing 
support and updates 
for diagnostic 
clinicians 

 More qualified and 
confident diagnostic 
clinicians  

 Increased 
diagnostic capacity 
throughout OK 

 Age of diagnosis & 
start of intervention 
lowered   
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TIER 1: Outreach & Communication TIER 2: Facilitating Referrals TIER 3: Targeted Supports  
Activities Outcomes Activities Outcomes Activities Outcomes 

 Promote 
developmental 
monitoring and 
screening services 

 Field inquiries from 
families across the 
state 

 Provide initial 
referral/resources 

 More families are 
aware of and 
utilizing screening 
services. 

 More individual 
children are 
identified as possibly 
having delays 

 Referring families to 
community 
screening partners 

 Booking and 
conducting 
screenings 

 Referral for other 
services and 
resources.  

 Families receive 
timely screening 
results & 
recommendations 

 Children and 
families receive 
referrals for services 
that hasten 
initiation of services 

 Provide additional 
resources for families 
who have received or 
are waiting for 
evaluation  

 Serve as a continued 
trusted information 
source for families 
who have received 
screenings 

 Families receive 
additional info and 
resources based on 
needs 

 Fewer families are 
left waiting without 
supports or updates 
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TIER 1: Initial Training TIER 2:  TIER 3 
Activities Outcomes Activities Outcomes Activities Outcomes 

 Identify and 
partner with early 
care and education 
providers 

 Provide training on 
inclusive classroom 
practices & 
supports for 
children with 
developmental 
delays 

 Increased provider 
confidence to 
include children with 
developmental 
delays in early care 
settings 

 Providers have 
knowledge and tools 
to increase access to 
early care and 
education 

 Small group 
workshops to 
provide hands-on 
practice with 
specific tools 

 Workshops with 
guided role play, 
development of 
classroom materials, 
and collaborative 
teaming 

 Providers have a 
deeper 
understanding of 
skills & tools  

 Providers have 
practiced skills & 
tools & have high 
confidence in their 
abilities to 
implement skills in 
the classroom 

 In-depth 
consultation for 
individual providers 

 Supports to enhance 
family partnerships, 
coaching in positive 
behavior supports, 
and direct assistance 
with improvements 
to the learning 
environment 

 Providers 
successfully 
implement 
strategies learned 
from the trainings 

 Providers better 
include individual 
children in their 
early care and 
education settings 

 



 

 

 

 

 

 

Blend Ability Episode 

VGM Visual Storytelling, Valentina Gutierrez 
 

  



Fiscal Year FY27 Funding Request 
 
Project/Activity:     Blend Ability Series – One Episode 
 

Organization:   VGM Visual Storytelling, Valentina Gutierrez 
 

Proposal Description: Blend Ability began as an award-winning short documentary about a 
coffee shop in Oklahoma employing people of all abilities. Building on that success, this project 
seeks funding to expand into a six-episode documentary series (10–15 minutes each) 
highlighting individuals with developmental disabilities and their experiences with employment. 
Each episode will feature diverse subjects, across gender, disability, and type of work, 
showcasing both the barriers they face and the unique strengths they bring, challenging 
misconceptions and promoting understanding that inclusive hiring benefits both individuals and 
communities. 
 

The series will combine storytelling with practical solutions, featuring in-depth interviews, 
workplace footage, and authentic narratives that emphasize dignity and ability. Each episode 
will include a guided framework for HR professionals and business leaders, offering tools, 
resources, and best practices to advance inclusive hiring. With a budget of $33,334 per episode, 
Blend Ability will be released progressively online and shared with corporations, HR 
departments, and diversity programs to maximize reach and impact. 
 

Anticipated outcomes include increased public understanding of employment barriers, stronger 
representation of people with developmental disabilities, and direct commitments from 
businesses to expand inclusive hiring. Success will be measured through viewership, 
engagement, festival recognition, and reported employment actions by participating 
organizations. Ultimately, Blend Ability aims to drive long-term systems change, embedding 
inclusion into workplace culture, influencing HR practices, and shaping public attitudes toward 
individuals with developmental disabilities as capable, valuable contributors. 
 
Council Goal & Objective: Advocacy and Self-Advocacy 
 
Targeted Audience: The Blend Ability series aims to uplift individuals with developmental 
disabilities by sharing their stories and affirming their value in the workforce. At the same time, 
it targets HR professionals and business leaders, providing tools and insights to promote 
inclusive hiring practices. By also engaging the general public, the series seeks to reduce stigma 
and build a culture where inclusive employment is expected and celebrated. 
 

Funding requested for Fiscal Year FY27 
 
 
 
  

Council Match (in kind) Total 
$25,000 $8,334 $33,334 

































Budget Proposal for One Episode of Blend Ability

Total Project Budget (per episode): $33,334
Amount Requested from the Council (75%): $25,000
Match Contribution (25%): $8,334

Expenditure Breakdown

Pre-Production (planning, research, coordination): $4,500
Production (filming days, crew support, equipment, travel within Oklahoma): $14,000
Post-Production (editing, sound design, original score, color grading, graphics): 
$11,000
Marketing & Distribution (film festival submissions, accessibility captions, outreach 
materials): $3,834

Total Expenditures: $33,334

Match Contribution

The required 25% match ($8,334) will be met through:

Donated professional services from Valentina Gutierrez 
(Director/Producer/Cinematographer) – $5,000 in unpaid hours.
Discounted equipment use provided by VGM Visual Storytelling – $2,000.
Community partner/volunteer support (coordination, outreach, subject participation 
time) – $1,334.

Total Match Contributions: $8,334

Budget Narrative

The council’s funding of $25,000 will support the majority of production costs, including pre-
production planning, filming, and post-production editing. The required match of $8,334 will 
be covered through a combination of donated professional time, discounted equipment, and 
community contributions.

This ensures that the total project budget of $33,334 is fully supported, with the council 
providing 75% and VGM Visual Storytelling and partners contributing 25%. The combined 
investment demonstrates both sustainability and community commitment, while ensuring 
the finished product reaches the highest standards of quality and impact.



 
 
 
 
 
 
 
 
 

Outreach Coordinator 
 

The Zarrow Institute on Transition and Self-
Determination at the University of Oklahoma  

  



Fiscal Year FY27 Funding Request 
 
Project/Activity: Outreach Coordinator      
 

Organization: Zarrow Institute on Transition & Self-Determination at OU 
 

Proposal Description: The Zarrow Institute on Transition and Self-Determination at the 
University of Oklahoma seeks to expand its inclusive education and advocacy efforts through 
the creation of a dedicated Outreach Coordinator position. Building on the success of Sooner 
Works and SPARK360°, which provide individualized academic and social supports to students 
with intellectual and developmental disabilities (IDD) and autism, this project will extend 
inclusion beyond program participants to the entire university community. As enrollment and 
visibility of neurodiverse students have increased, so has the need for coordinated, university-
wide training to equip faculty, staff, and employers with the tools to teach, advise, and employ 
students with developmental disabilities effectively. 
 

The new Outreach Coordinator will lead a comprehensive inclusion initiative that unites and 
expands existing outreach efforts across OU’s Norman, Health Sciences Center, and Tulsa 
campuses. This position will design and deliver interactive workshops on inclusive teaching, 
Universal Design for Learning, and workplace accommodations; coordinate campus-wide 
advocacy initiatives such as Inclusion Week and student-led panels; and build sustainable 
partnerships with employers and community organizations to increase inclusive internships, 
hiring practices, and mentorship opportunities. During Year 1, the project aims to conduct at 
least 12 educational sessions reaching more than 250 participants, develop accessible training 
materials, and establish or expand partnerships with a minimum of 10 employers and 
community organizations. 
 

Evaluation will track participation, knowledge gains, confidence levels, and indicators of systems 
change such as new departmental policies or increased requests for inclusion training. This 
project directly aligns with the DDCO priorities in Inclusive Education and Advocacy and Self-
Advocacy by embedding inclusive practices into the daily operations of the university and its 
community partners. By formalizing outreach under a unified strategy, the Zarrow Institute will 
strengthen the infrastructure supporting all neurodiverse students, enhance faculty and 
employer readiness, and foster a campus culture where inclusion is not an exception but a 
standard part of academic and professional life. 
 

Council Goal & Objective: Inclusive Education, Representation and Public Attitudes, and 
Advocacy and Self-Advocacy 
 

Targeted Audience: The initiative will serve students with intellectual and developmental 
disabilities and autism, along with the faculty, staff, student organizations, and employers who 
support them.   
 



Funding requested for Fiscal Year FY27 
 
 
 
 
  

Council Match (in kind) Total 
$101,602 $52,743 $154,345 



































#inclusiveOU: Expanding Awareness and Knowledge in the OU Community to Increase 
Support for Students with Developmental Disabilities. 

 
 

   
 

The Zarrow Institute on Transition & Self-Determination requests a total of $101,602 for the 12-month 
period from July 1, 2026, until June 30, 2027.  The total cost of the project is $154,345 which includes 
34% matching funda of $52,743. 
 
The current funding model for the SPARK360° and Sooner Works program come from a semesterly fee 
charged to student bursar accounts. Although students in Sooner Works enroll in coursework and pay 
tuition specific to EDSW (Education-Sooner Works program), the university does not provide a return of 
tuition dollars to the program. In addition, the entirety of the SPARK360° program is supported by 
student fees for the additional services. We will provide the full SPARK360° and Sooner Works annual 
budget if requested. The programs currently function at a break-even point. Funds generated from student 
fees are reinvested into the program, with the vast majority (85%) cover salaries for program staff: (1) 
program Directors (Barbour and Barritt), (2) student support specialist (Murray), and (3) employment 
specialist (Kendall). The remaining 15% of the budget covers additional costs such as (1) program 
materials, (2) professional development, and (3) student support – i.e cooking classes, social events, 
parties, etc.  
 
Cost Match: 52,743 (34%) 
Donated Time/Services 
Principal Investigator (PI). Kendra Williams-Diehm, Ph.D., BCBA, professor, will be responsible for 
overall project direction and coordination, assuring successful project completion, submission of progress 
reports, and assisting with training. Dr. Williams-Diem is a national expert in secondary special education 
and transition services, having been awarded a distinguished graduate from Texas A&M University in 
2019. She is a Board-Certified Behavior Analyst (BCBA) and has over two decades of experience 
supporting and mentoring graduate students in the University of Oklahoma’s transition program. Dr. 
Williams-Diehm will donate 10% of her time to this project.  

• Year 1: .10 FTE = $14,477. (1.2 months/year ~ 192 hours) 
 
Co-Principal Investigator (Co-PI). Angela Barbour, PhD, SPARK360° directors, will be responsible for 
implementation with the SPARK360° program. She will participate in all trainings and outreach. Dr. 
Barbour is a Certified Autism specialist and has worked in higher education with individuals with 
disabilities for over six years. She previously served as the Associate Director of the Accessibility 
and Disability Resource Center, also at the University of Oklahoma.. Dr. Barbour will donate 15% of 
her time to this project.  

• Year 1: .15 FTE = $9,323 (1.8 months/year ~288 hours) 
 
Co-Principal Investigator (Co-PI). Anna Barritt, PhD, Sooner Works Director, will be responsible for 
implementation with the Sooner WOrks program. She will participate in all trainings and outreach. Dr. 
Anna Barritt directs Sooner Works at the University of Oklahoma, guiding program 
development, statewide partnerships, and systems-change initiatives that advance inclusive 
postsecondary education. With a Ph.D. in Rhetoric and Writing Studies, her work examines how 
communication, policy, and institutional structures shape inclusion for people with disabilities. 
Dr. Barritt’s leadership centers on collaboration with families, schools, agencies, and employers 
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to strengthen equitable access and community integration across Oklahoma.Dr. Brritt will donate 
15% of her time to this project.  

• Year 1: .15 FTE (w fringe) = $11,473 (1.8 months/year ~288 hours) 
 
Fringe: 
Year 1: $10,970 
 
Materials: 
The Zarrow Institute on Transition & Self-Determination will be providing the follow materials and 
supplies to the project: 

• $2,500: Computer purchase for the Outreach Coordinator, per university computer guidelines 
(https://itsupport.ou.edu/TDClient/30/Unified/KB/ArticleDet?ID=3103) 

• $1,500: Printing Services 
• $2,500: Food for outreach activities. We have contacted local vendors to help offset the costs 

associated with purchasing lunch, snacks, etc for training and outreach. Due to the majority of 
trainings held on the OU Campus, OU Food Services must be used.  

 
Total Request of: $101,602 
Project Evaluator (Co-PI). Dr. Malarie Deardorff, Ph.D., assistant research professor will be responsible 
for supporting all data collection and evaluation procedures. Dr. Deardorff has experience with project 
evaluation for Office of Special Education and IES projects. Due to her funding structure (100% grant 
funding), Dr. Deardorff must charge time and effort to this project.  

• Year 1: .10 FTE (w fringe) = $13,276. (1.2 months/year ~ 192 hours) 
 
Outreach Coordinator: We will hire an outreach coordinator to be fully supported on this project at the 
rate of $54,000 with fringe. This position will require a bachelor’s degree (masters preferred) and a 
minimum of 5-years’ experience working in the field of disability.  

• Year 1: 1.0 FTE (w fringe) = $72,900 
 
The University of Oklahoma, recognizing its obligation to guarantee equal opportunity to all persons in 
all segments of University life, reaffirms its commitment to the continuation and expansion of positive 
programs which reinforce and strengthen its fair and equal employment policies. The University will 
continue its policy of fair and equal employment practices for all employees and job applicants without 
insidious discrimination on the basis of race, color, national origin, sex, sexual orientation, marital status, 
genetic information, gender identity/expression (consistent with applicable law), age (40 or older), 
religion, disability, political beliefs, or status as a veteran. The University will maintain a critical and 
continuing evaluation of its employment policies, programs, and practices. Each budget unit bears a 
responsibility for constructive implementation of this Plan, and whenever possible, to the overall progress 
toward employment opportunity and participation in all University programs and activities. Our 
commitment to the concept of fair and equal treatment and opportunities requires sincere and cooperative 
efforts throughout all levels of our employment structure. We will continue to strive to reach the goals of 
fair and equal employment opportunities for all. 
 

https://itsupport.ou.edu/TDClient/30/Unified/KB/ArticleDet?ID=3103
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Fringe Benefits: 
At the University of Oklahoma (OU), the current fringe benefits rates as negotiated with DHHS, 
are:  35% for senior personnel, 19% for postdoctoral associates, 9.50% for graduate research assistants 
and 0.20% for undergraduates. These benefits may include FICA, workmen's compensation, 
unemployment compensation, retirement, and life, dental, and health insurance.  The fringe benefits have 
been computed based on the negotiated University rates and assigned positions of project personnel.  
https://ou.edu/research-norman/research-services/rates-and-reports. The OU fiscal year is July 1 to June 
30.  Project year may vary from fiscal year and normally consists of increments of 12 months from 
project start.  

 
Travel: 
$1,400 is requested to support travel on this project to travel to Tulsa twice to provide appropriate training 
and outreach to the OU-Tulsa Campus. Travel is NOT budgeted for the OU-HSC campus in OKC. 
Rooms will be shared at 2 people/room and 2 rooms/trip.   If additional, money is needed for travel, the 
Zarrow Institute will provide.  
 

Millage: Estimated at $200/trip 
Toll: Estimated at $30/trip 
Hotel: Estimated at $175/room 
+ necessary per diem 
Cost per trip to Tulsa: $700 

 
Materials & Supplies: 
The following is requested on the budget from the DDCO. 
 

• A total of $2,500 is requested for materials, copies, notebooks, etc for those attending all 
training.  

• A total of $1,500 is requested to cover partial computer costs for the Outreach Coordinator 
position.  

 
Other: 
 

• A total of $2,500 is requested to cover food at respective training and outreach events.  
 
Indirect Costs: $7,526 
Sponsor limits IDC to 8%.  
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Summary Table: 
 Requested Funds Matching Funds 
PI Williams-Diehm  $14,477 
Co-PI Barbour  $9,323 
Co-PI Barritt  $11,473 
Evaluator: Deardorff $9,834  
Outreach Coordinator $54,000  
FRINGE $22,342 $10,970 
Travel $1,400  
Materials & Supplies $6,500 $6,500 
IDC (8%) $7,526  

TOTAL $101,602 $52,743 
 



PROPOSAL: Expanding Awareness and Advocacy in the OU Community 

STATEMENT OF WORK 
 

#inclusiveOU: Expanding Awareness and Inclusion in the OU Community to Increase 
Support for Students with Developmental Disabilities.  
 

1.0 Introduction/Background:   
 
Faculty, staff, and employers across the university and community increasingly want to be 
inclusive of students with developmental disabilities, but too often lack the practical tools, 
training, and confidence to translate that intention into action. This uncertainty limits the full 
participation of students with disabilities in coursework, campus life, and employment. While 
Sooner Works and SPARK360° have each provided ad-hoc training and advocacy events, these 
efforts have been fragmented.  
 
The purpose of this project is to expand awareness, knowledge, and support for students with 
developmental disabilities across the greater University of Oklahoma (OU) campus and 
surrounding community. This project seeks to build shared understanding through coordinated 
education, outreach, and partnership development designed to promote true inclusion across all 
areas of campus and community life. 
 
This statement of work is the result of a proposal submitted by the Zarrow Institute on Transition 
& Self-Determination at the University of Oklahoma to the Developmental Disabilities Council 
of Oklahoma.  
 
2.0 Scope of Work:  
 
During Year 1, the project will deliver at least twelve educational sessions reaching more than 
250 campus and community participants in various formats (e.g., online vs. in-person), and on 
each OU campus (Norman, Health Science Center, and Tulsa); establish or expand partnerships 
with at least ten employers and community organizations; support a minimum of three student-
led advocacy or awareness events; and develop accessible training resources that remain 
available after the grant period ends. Over time, these efforts will deepen understanding of 
disability inclusion, expand opportunities for students and alumni, and contribute to sustainable 
systems of change across both higher education and employment sectors. 
 
3.0 Description of Tasks  
 
I. Establish Project and hire Outreach Coordinator to lead a unified, campus-wide effort to 

enhance understanding and inclusion of students with developmental disabilities (SwDD) 
across the University of Oklahoma. 

II. Equip OU faculty and staff with practical strategies for supporting SwDD in academic and 
workplace environments (n=12+) 

III. Build sustainable partnerships among Sooner Works, SPARK360°, academic units, and 
campus-based student organizations. (n=10+) 

IV. Increase student led advocacy through student outreach (n=3+) 



PROPOSAL: Expanding Awareness and Advocacy in the OU Community 

V. Evaluate increased awareness and application of universal design and inclusive practices 
across OU–Norman, OU–HSC, and OU–Tulsa. 

VI. Create an enduring framework for inclusion education that extends beyond the project year 
for adaption into the greater community and state.  

 
4.0 Deliverables: 
 Person J A S O N D J F M A M J 
Goal 1: Establish Project and hire Outreach Coordinator 
1.1 Inform university partners of funded project KWD             
1.2 Check in the DDCO quarterly (or as agreed 
upon) 

KWD 
OC X  X   X   X   X 

1.3 Create project website and update OC X X X X X X X X X X X X 
1.4 Obtain IRB approval project  MD  X X          
1.5 Prepare Year 2 DDCO proposal KWD 

OC    X         

Goal 2: Equip OU faculty and staff with practical strategies for supporting SwDD in academic and workplace 
environments 
2.1 Develop Training for OU Faculty and Staff OC X X           
2.2 Put training in Canvas Course Shell OC   X          
2.3 Deliver a minimum of 12 trainings across the 
OU community (Norman, HSC, and Tulsa) 

OC 
AB 
AB 

   2 2 1 2 2 2 1 X X 

2.4 Establish permanent OU Inclusion Hub 
website/resources 

OC        X X X X X 

GOAL 3: Build sustainable partnerships among on-campus internship sites, academic units, and campus-based 
student organizations. (n=10+) 
3.1 Develop outreach materials for partnerships OC 

KWD X X X X         

3.2 Establish a minimum of 4 new partnership 
among on-campus internship sites 

OC 
   1  2  3  4  X  

3.3 Establish a minimum of 3 academic unit 
partnerships across campus 

OC    1   2   3  X 

3.4 Establish a minimum of 3 student 
organization partnerships across campus.  

OC   1   2   3   X 

GOAL 4: Increase student led advocacy (n=3+) 
4.1 Develop advocacy materials for partnerships KWD 

OC  X X X         

4.2 Pilot advocacy materials for SPARK360° AB     X X       
4.3 Pilot advocacy materials for Sooner Works AB      X X      
4.4 Provide strategic outreach and education for 
advocacy (n=3+) 

OC        1  2  3 

Goal 5: Evaluate increased awareness and application of universal design and inclusive practices across OU–Norman, 
OU–HSC, and OU–Tulsa.  
5.1 Develop evaluation materials (surveys, 
interviews, etc) 

MD X X X          

5.1 Implement Evaluation materials at respective 
trainings and partnerships  

MD   X X X X X X X X X X 

5.2 Analyze findings MD 
KWD          X X X 

5.3 Disseminate findings to DDCO and greater 
community 

MD 
KWD             

KWD= PI Kendra Williams Diehm; AB = Angela Barbur, SPARK360°; AB = Anna Barritt, Sooner Works, MD = 
Malarie Deardorff, Evaluator, OU = Outreach Coordinator 





 

 

 

2027-2031 

5 Year State Plan 

Draft Goals 



2027-2031 State Plan Goal Ideas 

Goal 1: Ensure Equitable Access to Services 

Goal: Eliminate barriers to people with developmental disabilities and/or families by developing 
coordinated, technology-driven solutions to reach all communities. 

Expected Outcomes: 

• People and families will report a decrease in the difficulty of navigating service systems.

• Communities will have equal access to services and supports.

• Communication between agencies that serve people with developmental disabilities will
be improved.

Objectives: 

• By 2028, a centralized, user-friendly “No Wrong Door” resource will be created.

• By 2029, a statewide community navigator program will be established to provide in-
person assistance.

• By 2029, a mobility navigation program will be established to provide transportation
assistance in the three community navigator pilot counties.



Goal 2: Foster a Culture of Inclusion and Self-Advocacy 

Goal: Elevate the voices and leadership of people with developmental disabilities and their 
families, changing public perceptions to ensure services and systems are grounded in dignity and 
respect. 

Expected Outcomes: 

• Positive attitudes and public awareness towards people with developmental disabilities 
will measurably increase across Oklahoma. 

• Self-advocates and family advocates will be prepared to take on leadership roles. 

• Decision-making bodies at the state and local levels will be more inclusive, with greater 
representation from the disability community. 

• All Council Leadership programs will have stronger alumni networks and greater 
community impact.  

Objectives: 

• Annually through 2031, launch and evaluate a public education campaign that showcases 
the contributions of people with developmental disabilities in the workforce, arts, and 
community. 

• Annually through 2031, provide formalized training for 150 emerging self-advocates and 
family members.  

• By 2029, a formal alumni network will be established for graduates of our leadership 
programs. 

• By 2029, Self-Advocate Trainers will create and provide training to 150 self-advocates, 
local businesses, schools, and organizations. 

• By 2031, a cross-disability coalition will be established to help state-level policy 
discussions, with at least 50% of its members being people with developmental 
disabilities. 

• By 2030, a toolkit will be developed to assist businesses and organizations in creating 
more inclusive environments for employees and customers. 

 

 



Goal 3: Strengthen the Support System for Families 

Goal: Provide caregivers and families with the resources and training they need to ensure the 
long-term well-being of their loved ones. 

Expected Outcomes: 

• Caregivers will report feeling more prepared and supported, leading to a reduction in 
caregiver fatigue and stress. 

• Families will have increased access to respite services and peer-to-peer support networks. 

Objectives: 

• By 2029, ensure OK Cares maintains and updates a comprehensive plain language Family 
and Caregiver Resource Guide that includes information on financial planning, legal 
matters, and long-term care options. 
 

• Annually through 2031, offer at least 20 specialized training workshops for caregivers on 
topics such as person-centered planning, behavioral support strategies, and navigating 
service systems. 
 

• Annually through 2031, Oklahomans with developmental disabilities and their families 
will have increased knowledge and understanding of resources, services and supports 
across the lifespan that will allow them to live their best lives. 
 

• In the event of natural and/or manmade disasters, emerging statewide needs, the Council 
may engage in additional activities with and on behalf of Oklahomans with developmental 
disabilities and their families and serve them. 
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