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OKLAHOMA SOONERCARE (MEDICAID) auth Orlty
alifying G Age G Enroll % of Total ;
Qualifying Group ge mroup nroTment . Delivery System Breakdown of Total Enrollment
Aged/Blind/Disabled Child 14,666 248%
. . o SoonerCare SoonerPlan,
Aged/Blind/Disabled Adult 113294 [9.19% Traditionl (Fee- Soss. SoomerCare
Children/Parents Child 379,541 64.29% For-Service), Choice,
) 181,724,31% 388,197, 66%
Children/Parents Adult 44028 746%
Other Child 608 0.10%
Other Adult 14566 247%
Oklahoma Cares (Breast & Cervical Cancer) 3,119 0.53%
SoonerPlan (Family Planning) 20,455 346%
TEFRA 99 0.02% Other Enrollment Facts
Total Enrollment 590,376  Adults 192329 33% Unduplicated enrollees State Fiscal Yeat-to-Date (July
Children 398,047 67% through report month) — 623,710

OTHER Group includes—Child custody-Refugee-Qualified Medicare Beneficiary-SLMB-DDSD Supported Living and TB patients.
For more information on TEFRA go to www.okhca.org under Individuals & Families and Programs. O-EPIC members are NOT
included in the figures above.

Other Breakdowns of Total Enrollment

Oklahoma SoonerCare (Medicaid) members residing in
Note that all subsequent figures are groups within the above total enrollment a long-term care facility — 16,415
numbers (except O-EPIC). SoonerPlan (Family Planning) members are not
entitled to the full scope of benefits only family planning services are covered. Oklahoma persons enrolled in both Medicare and
Medicaid (dual eligibles) — 77,963

The Oklahoma Employer/ Emp.loyee Partnership for Employers Employees

Insurance Coverage (O-EPIC) is a program to assist Enrolled Enrolled

small business owners, employees and their spouses

with health insurance premiums. www.oepic.ok.gov 573 1,066

Race Breakdown of Total Enrollment
New Enrollees Pregnant
Oklahoma SoonerCare (Medicaid) Children Adults Percent Women
members that have not been
enrolled in the past 6 months. Aftican Ametican 66,360 27,050 1 6% 2,325
Ametian Indian 55,886 17576 12% 3,117
Adul
dules 4272 Asian or PadficIslander 4134 2,022 | % 240

Children 8,799 Cauaasian 222,375 38,693 61% 14,820
Total 13.071 Hispanic 49292 6,988 0% [,898

SCHIP Breakdown of Total Enrollment

Members qualifying for SoonerCare (Medicaid) eligibility under

the SCHIP program are under age 19 and have income between
the maximum for standard eligibility and the expanded 185% of
Federal Poverty Level (FPL) income guidelines.

Children Age Adults Age Adults Age Age Breakdown % of FPLL. SCHIP Enrollees
18 and Under, 65% 19 to 64, 26%| 65 and Over, 10%

Age Breakdown of Total Enrollment

INFANT 150% to 185% 1,528
01-05 133% to 185% 12,272
385,515 149,422 55,439 06-12 100% to 185% 30,421
13-18 100% to 185% 18,964

Total 63,185

Data was compiled on 10/11/2006. Numbers frequently change due to retro-certifications and other factors. This report is based on data within the system prior to 10/11/2006.
Data is a “point in time” representation of the specific report month and is not cumulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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State Fiscal Year is defined as the period between July 1 and June 30 of each fiscal year. BCC is the acronym for Oklahoma Cares (Breast and Cervical Cancer coverage)
and FP is SoonerPlan (Family Planning) members. TEFRA is included in the OTHER category.

October is National Breast Cancer Awareness Month!

For more than 20 years, National Breast Cancer Awareness Month (NBCAM) has educated women about
early breast cancer detection, diagnosis and treatment. NBCAM continues reaching out to women with
several key messages, most notably, the importance of early detection through annual mammography
screening for women over 40, or earlier for women at increased risk.

Mammography screenings are a woman's best chance for detecting breast cancer eatly. When coupled with
new treatment options, mammography screenings can significantly improve a woman's chances of survival.
We are pleased that our efforts have contributed to more women than ever participating in mammography
screening. Independent reports indicate that this has been instrumental in the increase in the survival rate for
women with breast cancer. For more information on NBCAM, go to www.nbcam.org.

Oklahoma Cares, OHCA'’s qualifying program for women needing further diagnosis and/or treatment for
breast and/or cervical cancer, has made health care benefits available to more than 7,000 women since
January 2005. During the period of January 2005 and June 2006, Oklahoma spent more than $20 million on
these women between the ages of 19 and 65 with low-income and no cancer insurance coverage.

Women can find a Breast and Cervical Cancer Early Detection Program (BCCEDP) screening provider in
their area by contacting the:
Take Charge program at the Oklahoma State Department of Health: (866) 550-5585;
Cherokee Nation: (877) 458-4491 or (918) 458-4491;
Kaw Nation of Oklahoma: (580) 362-1039 ext. 228.
Once a woman has been screened by means of clinical breast exam, mammogram, or pap smear and found to
be in need of further diagnosis and treatment, she or her screener can call the Oklahoma State Department of
Health’s Take Charge program to find out if she qualifies financially and how to apply for Oklahoma Cares.
This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI
and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA’s web site www.okhca.org under

Research/Statistics and Data/Total Enrollment. (http://www.okhca.org/reports/pdflib/ff overview.pdf) The Oklahoma Health Care Authority does not discriminate
on the basis of race, color, national origin, gender, religion, age or disability in employment or the provision of services.




